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1. HEJIX OCBOEHUA JUCHHUITJINHBI

Lensmu yuebHOW muctumuabl «lIpodeccroHarTbHO OpPUEHTUPOBAHHBIM WHOCTPAHHBINA S3BIK)
SABJIIFOTCA MMOBBIICHUC YPOBHA BJIAACHUSA TOPUIANICCKUM AHTIIMUCKUM U pa3BUTHUC H€O6XO,Z[I/IMBIX HAaBBbIKOB
pellleHrs Ha MHOCTPAaHHOM SI3bIKE Mpo(deccHoHaNbHBIX 337ad, a TaKKe COBEPIIEHCTBOBAaHUE B 001acTu

po¢eCCHOHAITBHOTO 00pa30BaHUS.

2. MECTO JUCHUIIJIMHBI B CTPYKTYPE OIIOII

Hucunmmna «[IpodeccroHabHO  OPUEHTHPOBAHHBIA WHOCTPAHHBIA  SI3BIK» OTHOCHTCA K
o0s3aTenbHOM yacTu Osioka 1 «Iucummmnst (Momynn)» OITOIT.

[IpenmecTByromye AMCUUIUINHBI (KYPCHI,
MOJyJIU, IPAKTHKH)

[Tocnenyronme TUCHUILIMHBI (KypChI, MOYJIH,
MIPAKTUKH)

IIpousBoncTBenHas npakruka (Hay4uno-
uccaenaoBarenbekas padboTa)

3.JINTAHUPYEMBIE PE3YJIbTATbBI ObYYHEHUA 110 JUCHUIIVIMHE

Kox 1 HauMeHOBaHHe Ko 1 HauMeHOBaHHe Pe3yabTaTnl 00yyeHus
KOMIIeTeHIIUH HHIMKATOPA (MHIUKATOPOB)
JOCTHKEHHS KOMIETEHIIUH
YK-4 Cnocob6en ocymectBisath | YK-4.2 Benér oOmen nenoBoit | 3naer HOPMBI u npaBuiia
JEI0BYI0 KOMMYHHUKALIUIO B uHpopManmei B yCTHOH U WHOCTPAHHOTO SI3bIKA.
YCTHOW M MUCbMEHHOM opMax | MUCbMEHHOU (hopMax He YMeeT KOMMYHHUIIMPOBATh B YCTHOM 1
Ha rOCyJapCTBEHHOM SI3bIKE MCHEE YeM Ha OJTHOM MHChEMEHHOIM dopmax Ha
Poccuiickoit ®enepanuu u WHOCTPaHHOM SI3bIKE. MHOCTPAHHOM SI3BIKE.
MHOCTPAHHOM (bIX) A3bIKE (aX) Baageer HaBbIKaMu OOMEHa JE€JI0BOM
uHpopmanuen B YCTHOM u
MMUCbMEHHOU dbopmax Ha

HHOCTPAHHOM A3LIKC.

4. OFBEM JIJUCIUILIMHBI U BUJIbl YYEBHOM PABOTHI

OOmmumii 00beM TUCIUIUIMHEI COCTABIAET 3 3aUeTHRIE eNUMHHUIILI, 108 aKkageMHYeCKHUX YacoB.

Ounas ¢opma o0yueHus

Bun yaeOHO# paboThI Bcero vacos TpumecTpsl
2

KonTakTHas padora (Bcero) 10 10
B TOM YHCIIE:

3aHsATUsA ceMuHapckoro tumna (I13) 10 10
U3 HUX

— npaktuueckue 3ansatus (I1P) 10 10
CamocrosiTesbHas padora (Bcero) (CP) 98 98
B TOM YHCIIE:

CamMonoaroToBka 98 98
OOmuit 00BeM, Uac 108 108




| Dopma NPOMEKYTOUHOM aTTecTauy | . 3auér . 3ausT
3aounas popma o0yueHu st
Bun yaeOHO# paboThI Bcero uacos TpumecTpsl
2
KonraktHasi paGora (Bcero) 6,3 6,3
B TOM YHCJIE:
3aHATUS cemuHapckoro tumna (I13) 6 6
U3 HUX
— npaktuueckue 3ansatus (I1P) 6 6
— KOHTaKTHas padoTa Mpy aTTeCTaIlluu 0,3 0,3
CamocronreabHas padora (Bcero) (CP) 101,7 101,7
B TOM YHCJIE:
CamomnoaroroBka 98 98
ITonroTroBka K aTTecTauu 3,7 3,7
OOmuii 00BeM, yac 108 108
®dopma MPOMEKYTOUHON aTTECTAIIUN aud. 3auér mud. 3a4€T

5. COAEPKAHUE U CTPYKTYPA JUCHUIIJIMHBI

5.1. Coaepxanne TUCHMILIIHHBI

No paznena | HammeHoBanwme pazzena (TeMbl) Coneprkanue pazzena (TEMBbI)
(Tempr)

1. Legal discourse and main areas of | 3HaKOMCTBO ¢ OCOOCHHOCTSMHU IOPUIUIECKOTO
civil legal practice: contract law, JUCKypca (B 0COOEHHOCTH C €r0 MUCHbMEHHON
employment law’ law of tort, ‘IaCTBIO) B pa3sJIMYHBIX o0nacTax rpaXXxJ1aHCKOT'O
business law (FOprnueckuii npaBa. 3aKperyICHHEe B aKTUBHOM CJIOBAPHOM 3arrace
JMCKYPC W TIaBHBIE 06IACTH CTYJICHTOB Han§onee 9aCTOTHOU JIEKCUKH, }
IPAKIAHCKOH IOPHIHUECKOl 0T06pa>1<a101uven 0COOEHHOCTH TPaXKIaHCKON

. IOPUANYECKON TPAKTUKH, pa3rpaHuICHIE

MPAKTUKU: KOHTPAKTHOE .
OOIIES3BIKOBBIX U CIIEIUABHBIX 3HAUCHHH JTEKCEM:

(norosopHoe) npaso, TpyA0B0e act, action, address, adopt, allow, answer, apply,

TpaBo, NCIMKTHOC IpaBo, battery, bill, bring, body, call, carry, case, challenge,

NPEANPHHUMATEIBCKOE HPaBO) court, damage, decide, draw, due, employ, enter,
error, favor, file, find, force, ground, hear, hold,
home, house, issue, interest, lay, lead, lose,
maintain, meet, note, office, officer, order, party,
pass, person, practice, question, raise, reach, read,
reason, record, rely, require, review, right, rule,
satisty, sentence, service, test, title, turn, value,
view.

2. The language of Contract law Pa3BuTHEe HaBBIKOB NIEPEBO/A U COCTABICHUS HA
(SI3BIK KOHTPAKTHOTO IPaBa) AHTJIMICKOM SI3BIKE IOPHIUYECKUX TOKYMEHTOB,

CBSI3aHHBIX C 00JaCThIO KOHTPAKTHOTO
(TOrOBOPHOTO MpaBa), pACCMOTPEHHE CTPYKTYPBI
TUIIOBOTO KOHTPAKTa, MOHATHH «precedenty
(«mpenieieHT»), «considerationy («BCTpeuHOE
yIoOBJIETBOpeHUEY), «offer and acceptance»
(«odepTa u akIenT»), MOPsIKA MOTAYN UCKA B




CBSI3U C HapyIlIeHHeM KoHTpakTa («breach of
contracty).

OnopHasi JiekCHKa:

acceptance, benefit, body of law, case,
consideration, contract, factor, intention,
motivation, obiter dictum, object, obliged, offer,
offeror, parties, precedent, precedent, proposal, ratio
decidendi, relevant, source of law, subject,
unconditional.

The language of Employment law
(SI3BIK TPYZIOBOTO IpaBa)

PaccmoTpenune ocobeHHOCTEeH I0pUIMYECKON
TEPMHUHOJIOTUH B 00JIACTH TPYIOBOTO MPaBa,
MPAKTUYECKHE YIIPAKHECHHUS 110 aHATH3Y THIIOBOTO
TPYAOBOTO KOHTPAKTa HA aHTIIMICKOM SI3BIKE,
MOJIy4eHHEe OOIIMX CBEACHHM O MOJATOTOBKE
CyZIeOHBIX JIeJI TI0 3aIIUTe MpaB pabOTHUKA WA
pabGoTtomarens.

Onopnasi Jekcuka: absence, collective agreement,
C.V., clause, constructive dismissal, disciplinary
procedure, employee, employer, full-time, job title
and description, grievance procedure, manager,
maternity leave, part-time, pay, payroll, pension,
non-competition, provision, remuneration, salary,
secretary, sick pay,

staff, temporary, term of contract, termination,
wages, working hours.

The language of the Law of Tort
(SI3BIK IEMMKTHOTO TIpaBa)

N3yuenune ocoOeHHOCTEH I0pUANYECKOI
JOKYMEHTAIIMH, KOTOPasi OTHOCUTCS K ICTTUKTHOMY
[IpaBy, AHTJIMHCKOW TEPMUHOJIOIMH, CBA3aHHOU C
pPa3IMYHBIMHU BUJAMU HapYIICHUN
MIPaBOHAPYIICHUH, MOBICKIINX TPUYUHEHHE
MOPJIBHOTO WK (PU3UIECKOTO Bpea;
paccMOTpEeHHE MIPUMEPOB OMUCAHUS NU3BECTHBIX
TPKIAHCKHUX T B 00JIACTH JETMKTHOTO TIpaBa.
OnopHas nekcuka: actionable per se, assault,
battery, compensate, committed, conduct, damage,
defamation, duty of care, false imprisonment,
grounds, harm, intention, liable, libel, negligence,
omit, permission, remote danger, slander, trespass,
wrong.

The language of Business law
(SA3bIK IpeANPUHUMATENBCKOTO
npaBa)

PaccmoTtpenue cmioco6oB onrcanusi Ha aHTJIMHCKOM
SI3BIKE TIPOIIECCOB OpraHM3alu Ou3Heca
WH/IUBUYaIbHBIMUA YaCTHBIMHU
MPEINPUHUMATEISIMA, TTAPTHEPCKUMHE TPYIIIIAMH,
o0IIecTBaMH ¢ OTPAHUYEHHOW OTBETCTBEHHOCTHIO,
KPYITHBIMU KOMITAaHUSIMH, aHAJTU3 THITOBBIX
MapTHEPCKUX COTJIALICHUN, OpraHU3aIllMOHHbBIX
OM3HEC-TOKYMEHTOB.

OnopHas Jekcuka: capital, contribute, dissolve,
dividend, drawings, expel, founders, hold,
incorporate, invest, issue, loss, management,
members, nominal value, notice period, partnership
agreement, proportion, resign, retire, shareholders,
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trade under.

5.2. CTpykTypa IMCUMILINHBI

Ounas ¢popmbl 00y4eHUs

No pazmena HaunmenoBanwme pasnena (Tembl) KonuuectBo wacos
(Tembr) I1P CP Bcero

1 Legal discourse and main areas of civil legal
practice: contract law, employment law, law
of tort, business law (FOpunnueckuii
IUCKYPC U TJaBHbIE 00JaCTH IPaXKIaHCKOM ) 18 20
IOPUINYECKOH MPAKTHKHU: KOHTPAKTHOE
(moroBopHOE) MpaBo, TPYIAOBOE MPaBo,
JETUKTHOE MPaBo, MPEANPHHUMATEIIECKOE
PaBo)

2 The language of Contract law (S3b1x ) 20 2
KOHTPAKTHOTI'O I1paBa)

3 The language of Employment law (S3b1k ) 20 2
TPYZOBOI'O I1PaBa)

4 The language of the Law of Tort (SI3b1x ) 20 2
JIEITMKTHOTO MpaBa)

5 The language of Business law (SI3b1k ) 20 2
MIpeIPUHUMATENBCKOTO ITPaBa)
OO6muit 00BeM 10 98 108

3aounas popma o0yueHusI
Ne paznena HanmenoBanue paszaena (Tembl) KonnyecTBo 4acoB
(Tempi) I1P CP Bcero

1 Legal discourse and main areas of civil legal
practice: contract law, employment law, law
of tort, business law (FOpunnuecknii
IMCKYpC U IJIaBHbIE 001aCTH TPasKIaHCKOM B 20 2
IOPUANYECKON MPAKTUKU: KOHTPAKTHOE
(oroBopHOE) IpaBo, TPYAOBOE MPaBo,
JENIMKTHOE MPaBo, MPEeANPUHIMATENbCKOE
paBo)

2 The language of Contract law (SI3b1x ) 21,7 237
KOHTPAKTHOTO TIPaBa)

3 The language of Employment law (S3b1k ) 20 223
TPYIOBOTO MPaBa)

4 The language of the Law of tort (SI3b1k 23 20 20
JIEITMKTHOTO MpaBa)

5 The language of Business law (SI3b1x : 20 20
MIpeIPUHUMATENLCKOTO ITPaBa)
OO6muii 00beM 6,3 101,7 108




5.3. 3aHATHS CEMHMHAPCKOI0 THUIIA

Ounas gopma o0yueHus

Ne i/t

Ne paznena Bun HaumenoBanue
(Tembr) 3aHATHUS

KonnuectBo
4acoB

1 I1P Legal discourse and main areas of civil
legal practice: contract law, employment
law, law of tort, business law
(FOpuanyeckuii TMCKYypC U TJIaBHBIE
00J1aCTH TPpaXTaHCKOM IOPUINIECKOM
MPaKTUKHU: KOHTPAKTHOE (JIOTOBOPHOE)
paBo, TPYIOBOE MPaBO, ACTUKTHOE MPABo,
IIpEIITPUHUMATEIBCKOE ITPABO)

2 I1P The language of Contract law (SI3b1k
KOHTPAKTHOTI'O 11paBa)

3 I1P The language of Employment law (SI3b1k
TPYZOBOTI'O I1paBa)

4 I1P The language of the Law of tort (SI3b1k
JIEJIMKTHOT'O 11PaBa)

5 I1P The language of Business law (S3b1k
HpeANPUHIMATEIBECKOTO ITPaBa)

3aounas ¢popma o0yueHUs

Ne i/t

Ne paznena Bun HaumenoBanue
(Tempr) 3aHATHUS

KonnuectBo
4acoB

1 I1P Legal discourse and main areas of civil
legal practice: contract law, employment
law, law of tort, business law
(FOpuanyeckuii TMCKYpC U TJIaBHBIE
00J1aCTH TPaXTaHCKOM IOPUINIECKOM
MPaKTUKHU: KOHTPAKTHOE (JIOTOBOPHOE)
paBo, TPYIOBOE MPaBO, ACTUKTHOE MPaBo,
IIpeIITPUHUMATEIBCKOE ITPABO)

2 I1P The language of Contract law (S3b1k
KOHTPAKTHOTI'O 11paBa)

3 I1P The language of Employment law (S3b1k
TPYZOBOTI'O IIpaBa)

4 I1P The language of the Law of tort (SI3b1k
JETMKTHOTO MpaBa)

2,3

5 I1P The language of Business law (SI3b1k
IpEANPUHUMATEIHCKOTO ITPaBa)

5.4. KypcoBoii npoekT (KypcoBasi padora, pacueTHO-rpaguyeckasi padbora, pedepar, KOHTPOJIbHAs

padoTta) — He IpelyCMOTPEHO




5.5. CamocrosiTesibHast padoTra

Ounas gopma o0yueHus

Ne paznena Bunasl camoctosTensHON paboThI KonnuectBo yacos
(Temsr)
1-5 [ToaroroBka Kk yCTHOMY OMpPOCY MO TEME, TECTUPOBAHUIO,
BBIITOJIHCHUIO IIPAKTUYECKUX 3aIaHUM. 78

3aounas popma o0yueHu st

Ne paznena Bunasl camoctosiTensHON paboThI KonnuecTBo yacos
(Tempr)
1-5 IToaroroBka K yCTHOMY OIIPOCY 110 TEME, TECTUPOBAHHUIO,
BBITTOJTHEHUIO MPAKTUYECKUX 3aJaHHIA. 98
1-5 IToaroroBska k aTTecTaluu 3,7

6. OBPA3OBATEJIBHBIE TEXHOJIOI'HA

[Tpu 00yyeHNH HHOCTPAHHOMY SI3BIKY MCIIONIB3YIOTCS CIeayIole 00pa3oBaTeIbHbIE TEXHOIOTHH.

TexHONOTHsI KOMMYHUKAaTUBHOTO OOy4YeHHs — HalpaBjieHa Ha (popMHUpOBaHHE KOMMYHHMKATHBHOM
KOMIIETEHTHOCTH CTYJIEHTOB, KOTOpasl sIBJIsgeTCsl 0a30BOM, HEOOXOJUMOM AJIs afanTallMi K COBPEMEHHBIM
YCIIOBUSIM MEKKYJIbTYPHOU KOMMYHHUKAIMH.

TexHomorust  pa3sHOypoBHEBOrO  (muddepeHuupoBaHHOT0)  00y4YeHHUs  —  TPEearosaraet
OCYILIECTBJICHUE TIO3HABATEIbHOM JAEATEIBHOCTH CTYJEHTOB C YYETOM HX HHIUBUAYAJIbHBIX
CIOCOOHOCTEH, BO3MOYKHOCTEH M MHTEPECOB, MOOMIPSIS MX PEATM30BBIBATH CBOM TBOPUYECKHH IMOTEHITHAT.
Cozanue M MCHOJIb30BAaHUE JAMATHOCTUYECKUX TECTOB SBISETCS HEOTHEMIIEMOM YacThIO JIaHHOU
TEXHOJIOTUH.

TexHonorust MHAMBHIyalH3alMd OOyYeHHMs — TIOMOTaeT peaju30BBIBATh  JIMYHOCTHO-
OPHEHTUPOBAHHBIN M10IX0/, YYUTHIBAsI MHAUBUAYaIbHbIE OCOOCHHOCTH U MOTPEOHOCTH YUALTUXCS.

TexHonoruss TECTUPOBAHUS — MCHOIB3YETCA Ul KOHTPOJISI YPOBHS YCBOEHHUS JIEKCHMUECKUX,
rpaMMaTHYeCKUX 3HAHUHM B paMKax MOJIYJS Ha ONpelenéHHOM 3Tane oO0ydeHus. JlaHHas TEXHOIOIus
MO3BOJISICT TPENOJABaTeNI0 BBIIBUTh M CHCTEMATU3UPOBATH ACHEKTHI, TPEOYIOIIHME OTOJIHUTEIbHON
MPOpabOTKH.

TexHonorust 00y4yeHHsI B COTPYAHUYECTBE — PEAU3yeT UACI0 B3aUMHOTO OOyUYEHHsI, OCYILIECTBIISSA
KaK MHAMBUyalbHYIO, TaK U KOJUIEKTUBHYIO OTBETCTBEHHOCTb 3a pEeLICHHE Y4EOHBIX 3a/a4.

HrpoBast TeXHOJIOTHSI — MO3BOJISICT Pa3BUBATh HABBIKM PACCMOTPEHUS Psiia BO3MOXKHBIX CIIOCOOOB
peueHus npo0seM, aKTUBU3UPYsl MBIIIICHUE CTYIEHTOB U PacKpbIBasi JUYHOCTHBIN MOTEHIMAT KaX/10T0
o0yuaromerocs.

TexHonmorust  pa3sBUTHSI  KPUTHMUYECKOTO  MBINUIEHUS —  CIIOCOOCTBYET  (POPMHMPOBAHUIO
Pa3sHOCTOPOHHEH JMYHOCTH, CIIOCOOHOM KPUTHUYECKHM OTHOCHTHCS K WMH(OpPMAalW{, YMEHHIO OTOMpaTh
MHGOPMALHIO I PELICHUs IIOCTABICHHOMN 3a1a4H.

HNudpopmannonHo-kommyHukannonnubsie Texnonoruu (MKT) pacmmpsior paMku 06pa3oBaTeiabHOTO
mporecca, IOBBIIIAs €ro MPAaKTUYECKYH0 HANpaBJIEHHOCTb, CHOCOOCTBYIOT HHTEHCU(PHUKAILUU
CaMOCTOSITENIbHON pabOThl 00YYArOIMXCS U TOBBIICHHUIO MMO3HABAaTENbHON akTHBHOCTU. B pamkax UKT
BBIICIISIIOTCS 2 BUJA TEXHOJIOTUH:

- MexXHONo2Usl UCHONb308AHUS KOMNBLIOMEPHBIX NPOSPAMM, KOTOpas IMO03BosSeT 3()(EeKTUBHO
JOMOJIHUTH MpoLEecC 00yUYeHUs A3bIKY Ha BCeX YpOBHIX. MylIbTUMEAUIHbIE TPOrpaMMBbl ITpeIHA3HAUEHBI
KaK JUId ayAUTOPHOM, TaK M CAMOCTOSITENIbHOW pabOThl CTYJEHTOB M HAIpaBlIEeHbl HAa Pa3BUTHE
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rpaMMaTHYCCKUX U JICKCUYCCKNX HAaBBIKOB.
- Hﬂmepﬂem—mexﬂwzoeuu, MMPEaAOCTAaBIAIOIINUEC INUPOKHUE BO3ZMOKHOCTHU IJIA ITIOUCKa I/IH(l)OpMaHI/II/I,

BCACHUA HAYUHBIX HCCHGHOBaHHﬁ.

HCMOJb3yEeMbI€ B aY/IUTOPHBLIX 3AHATHUAX

I/IHTepaKTI/IBHbIe U aKTUBHbIC 06pa30BaTeJIbeIe TEXHOJIOI'UH,

Ne Bun Hcnonb3yeMble HHTEPAaKTUBHbBIEC M AKTUBHBIE KonuuecTBo uacon
pasaciia | 3aHATUA O6paBOBaT€IIBHBIe TEXHOJIOTUHU
(Tempr) 0100 300
24 1P IOpunnueckas urpa: CTyA€HTBI IPEACTABIISIIOT 4 2
CTOPOHBI KOH(IUKTA, BEICTYNAIOT B POJIU
KOHCYJIbTAHTOB JIEJIOBBIX APTHEPOB,
MOJMNKUCHIBAIOIIMX JOTOBOP, TOTOBSIT BHICTYILJICHUE
B CyJI€ TIO JIeNly O JIETHKTE.
IIpakTHyeckasi NOAr0TOBKA 00y4alOMIMXCs
No paznena (Tembr) Bun Bungei pabot KonuuecTBo
3aHATUA qacoB

7. OHEHOYHbBIE MATEPHAJIbBI JIA TEKYIIET'O KOHTPOJIA YCIIEBAEMOCTH,
MPOMEXYTOYHOM ATTECTAIIUU

Onucanue nmoka3sarejei OlleHUBAHUS KOMIIeTeHI[UIi, (popMuUpPYyeMBbIX B Ipoiecce 0CBOCHUS

AUCHUTLTUHBI
Kon u Koo n IToxazarenu [Tpouenypsbl olleHUBaHUS
HAaUMEHOBAHHE HAaUMEHOBAHHE OIICHUBAHUS (OIIEHOYHBIE CPEICTBA)
bopmupyemoit WHIUKaTOpa (pe3ynbTaThl Texymmit MPOMEKYTOUHAs
KOMITETEHIIUHU JOCTHIHKEHIS oOyueHus) KOHTPOITh aTTeCTALTS
(opmupyemoi YCIIEBAEMOCTH
KOMIIETCHITHH
YK-4 Cnocoben | YK-4.2 Benér 3HaeT HOPMBI U TectupoBanue, Hud.3auer
OCYILIECTBIIATh oOMeH J1enoBoM npaBuiia YCTHBIN orpoc | (MpaKkTUYECKue
b1 (S (0):3% ) uH(popMarrei B MHOCTPAHHOTO 3a/laHus AJis
KOMMYHHKAITUIO B | YCTHOH U SI3BIKA nud. 3a4era)
YCTHOU U MMACbMEHHOU
MMUCbMEHHOU dbopmax He MeHee YwMmeer Brimonaenmne Hud.3auer
dbopmax Ha 4YeM Ha OJTHOM KOMMYHHIIHPOBATh | MPaKTUYECKUX | (TpaKTHYECKUe
rOCy/IapCTBEHHOM | HHOCTPAHHOM SI3bIKE | B YCTHOU U 3aJlaHuH, 3a/laHus JJis
A3BIKE MIACbMEHHOU YCTHBIH OIIPOC . 3adyera)
Poccuiickoii dbopmax Ha
Qenepauuu u MHOCTPAaHHOM
MHOCTPaHHOM SI3BIKE

(bIX) s13bIKE (aX)




Bnaneet HaBBIKaMu Brimonaenune Hud.3auer
oOMeHa JeIoBOM MpaKkTUYECKUX | (IpaKkTUYECKHe
nHpopManueli B 3aJaHui 3aaHus U
YCTHOU U nud. 3a4era)
IMMCHbMEHHOM

dopmax Ha

WHOCTPAaHHOM

SI3BIKE

TunoBbie 3alaHUuA 1JISl TEKYIIEro KOHTPOJIA
THnoBbie KOHTPOJIbHBIE BOIIPOCHI IJIA YCTHOI'O OIIpoCa NMpH TeKYIIEM KOHTPOJI¢

1. Kakue TUIIBI peuu ¥ KaHpbI BKITIOYAET B CeOsl FOPUANIECCKUN AUCKYpC?

2. TlpuBenute mnpuMepbl OOLIEA3BIKOBBIX AHMVIMACKHUX JIEKCEM, HCIOJIb30BAHHE KOTOPHIX B
MIPaBOBOM JIUCKYpCE AaKTyalIM3HpPyeT BTOPUYHBIC 3HAUCHUS, CBS3aHHBIE C IOPUIUYECKON cdepoit
NeSITeIbHOCTH.

3. Jlaiite Ha aHMIMHACKOM sI3bIKE JEPUHUIIMHM CIEIYIONMX TEPMHHOB: «acceptancey, «offerory,
«casey, «contracty, «party.

4. OxapakTepu3yiTe KpaTKO 3Haue€HHe TepMUHa «precedenty, Ha aHTIIMHCKOM SI3bIKE PACCKAXKUTE
00 M3BECTHBIX BaM IIPUMEpaX HUCIOJIb30BAHUS MTPELIEICHTHOTO IIpaBa.

5. HazoBuTte 1opuanuecKkue TepMUHBI, C TOMOIIBIO KOTOPHIX MOKHO ObLIO OBl ONMHCATh THUIIOBYIO
CTPYKTYpPY IOPUANYECKH IPAaMOTHO COCTABJIEHHOTO JIEJIOBOTO KOHTPAKTA.

6. Kakoil cmy4ail KOHTPakTHOrO IIpaBa MOXET ONHMCHIBATbCA TEPMUHAMM «revocationy,
«rejectiony, «counter-offer», «lapse of time», «death of the offeror or offeree»?

7. Onummure KpaTKO Ha aHTJIMHCKOM SI3bIKE YCIIOBHSI, IIPU KOTOPBIX BO3MOXKHO «acceptance of an
offer».

8. JlaiiTe pa3BepHyTOE OIpeaeNieHUe MOHATHUS «considerationy.

9. B TpynoBoM mpaBe €CTh JiBa aHTJIIMHCKHX TEpPMHHA «salary» u «wages», KOTOpbIe Ha PYCCKHI
A3BIK OOBIYHO NEPEBOJATCS OJIMHAKOBO — «3apaboTHas miata». OOBICHUTE pa3ndyue MEXIy
MCIOJIb30BAHUEM ITHX TEPMHUHOB.

10. OOs3aTenbHBIMU JIEMEHTAMHU TPYAOBOTO KOHTpaKTa SBIAIOTCA «clause» M «provisiony.
JlaiiTe Ha aHTTTUHCKOM SI3bIKE OOBSICHEHHE TEPMHUHOB.

11. TpynoBoil KOHTpPakT MOXET OBITh pPAaCTOPTHYT Ha OCHOBAHWU NPUYHMH, KOTOpHIE
0003HAYAIOTCS CISAYIONIMMHU aHTJIMACKUMU TEPMHUHAMH: «resignationy, «retirementy», «redundancy»,
«dismissal». I[IpokoMMeHTHpYHTE 3HaYCHNE KaKJOTO TEPMHUHA.

12. OnuumuTe Ha AHIVIMHCKOM $3BIKE Cllydad HApyLIEHUs TPYJOBOIO KOHTPAKTa CO CTOPOHBI
paboTtonaTens, Korja TpeOyeTcsi BMEIaTeIbCTBO aIBOKaTa.

13. Kakue cirydan npaBoHapyIIeHUH MOTYT OBITh pacCMOTpEHBI B paMkax «the law of tort»?

14. Ina onpenenenusi GpuU3NYECKOro HACHIUS B JCTUKTHOM MpaBe HUCIOJIB3YIOTCS JBa TEPMUHA
«assault» u «battery». Pacckaxxure o pa3nuyusax B IPUMEHEHUH 3TUX TEPMHUHOB.

15. PacckaxuTe TE3UCHO O XPECTOMATHITHOM JIeJie O HapyIICHUH JASIMKTHOTO TipaBa «McLibel vs
McDonald’s».

16. OOBsicHUTE pa3HUIY MEXKIY CYOBEKTaMU MPEANPUHUMATEIBCKOTO TpaBa: «sole traders» m
«partnership participants».

17. HazoBuTe aHTJIMIICKWE TEPMUHBI, KOTOPBIC CIYXKaT JJIs OMHMCAHHS paslesioB «partnership
agreement».

18. Uto o6o3HauaeT BeipaxkeHnue «limited liability partnership»?

19. [aiire neuHUIMN KaXIOr0 W3 TEPMHHOB IpeAlpHHUMATENbcKoro mpasa: «foundersy,
«membersy, «shareholdersy, «share capitaly», «nominal valuey.

20. OOBsICHUTE pa3IMuue MEXIy OIpeleNeHUsIMH CYOBEKTOB MPEANPUHIUMATENBCKOTO IpaBa
«public limited company» u «private limited company».
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KpuTtepuu u mkana oneHKH YCTHOTO Onpoca

O1cHKa «OTJIUYHO» BBICTABJISICTCS CTYJCHTY, €CJIM OH B IOJHOH Mepe PacKpbLI COJCpKAHUE
BOMpOCA, Jajl CEMaHTHYECKH TOYHYIO XapaKTCPUCTHKY KaXKIOW JIEKCUYECKOW €TUHHIIBI, TOYHO
MEPEYHCIINII MPaBUiia yIOTPEOICHHs CIIOB U CJIOBOCOYETAHHI B COOTBETCTBHM C HOPMaMH «accurate
legal Englishy.

O1ieHKa «XOPOIII0» BBICTABISACTCS CTYACHTY, €CJIM B MPOIECCE OTBETA HA BOMPOC OH JOMYCTHII
OJIHY-/IBE€ OLITUOKH.

O1ieHKa «yIOBJICTBOPUTEIBHO» BBICTABIISCTCS CTYACHTY, €CIIH B IEJIOM MOHUMAET COJICPIKAHHE
W3YYEHHBIX TE€M, MMEET MPEACTABICHUE O JEKCHYECKHMX W TPAaMMAaTHYECKHX HOPMax FOPUIHYECKOTO
aHTTIUICKOTO, HO B MPOIIECCe OTBETa AOMYCKAeT 0oJiee ABYX OIIHOOK.

O1cHKa «HEYIOBJICTBOPUTEIILHO» BBICTABISACTCS CTYIEHTY, €CJIM OTBET IO CYIIECTBY
OTCYTCTBYET, HECMOTPSI Ha HABOSIIIIAE BOMPOCHI MPETIOAABATEIIS.

TUNOBbIE TECTOBbIE 3aJaHusA

B KaXXI0M TE€CTOBOM 3aJaHNH HYXXHO BBI6paTB OAVH HJIN HECKOJIBKO IMPABUJIIBHBIX BAPpHMAHTOB OTBETOB
HJIM YKa3aTb, UYTO BCC OTBCTHI IPABUJILHBIC WJIN NPABUJIBHBIX OTBETOB HA BOIIPOC HCT.

Ilpumepol mecmoguix 3a0anuii:

1. B mporecce NpUHATHS pEHICHUS TO JETy CYAbS PYKOBOJCTBYETCS JBYMS NPUHIIUIIAMH,
0003HaUYaeMbIMU JIATUHCKUMH BbIpakeHusMH: «ratio decidendi» m «obiter dictumy. Kakoe (kakue) u3
BBICKA3bIBaHUK COOTBETCTBYIOT JICHUCTBUTEIBHOCTH:

a) OCHOBOM peIleHus CyAbH sBIsieTcs «obiter dictumy,

0) OCHOBOI1 penieHHs CypH siBIsieTcs «ratio decidendiy,

B) CyIbsl IPUHUMAET peLIeHUEe, UCXO0s U3 OallaHca IBYX MPUHIIUIIOB,

T') IPaBUJIbHBIX OTBETOB HET.

2. JIwobo#t koHTpakT, oPOPMIICHHBI B COOTBETCTBHH C FOPUIAMYECCKUMH HOPMaMH, TOJDKEH
BKJIFOYAaTh OJJWH U3 CJICAYIOIUX DJICMCHTOB!

a) offer,

0) acceptance,

B) consideration,

r) intention,

1) counter-offer,

€) BCE OTBETHI BEPHBIE.

3. Kak Ha3bIBaeTCs Yy4aCTHHUK KOHTPAKTHBIX O0S3aTENbCTB, i 0003HAUEHHS KOTOPOTO CITYXKHT
cnenyromas nepununms: «The person who receives the offer»?

a) offeror,

0) offerer,

B) offeree

r) offerie,

1) IPaBUJIBHBIX OTBETOB HET.

4. Ectp nu B psy ciioB jnuirHee: offer, acceptance, binding, consideration.
a) offer,

0) acceptance,

B) binding,

r) consideration,

1) B psIy CJIOB JIMIITHUX HET.
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5. Haiinure onpenenenue, COOTBETCTBYIOIIEE MTOHATHIO TPYAOBOTO MpaBa «constructive dismissaly.

a) «This means to act towards a person in a more negative way from other employees. That person
may claim that he or she had a bad experience at work because of his or her age, sex, the colour of skin,
nationality etc., which led to dismissal»;

0) «This means the termination of an employee of an employee’s job due to a reduction in the
workplace, closure of a business or a change in the organization’s needsy;

B) «This means that an employer fires the employee without a good reason»;

r) «This means a situation when an employee is harassed by an employer or other employees. In
this case the employer has a duty to stop the harassment, but he doesn’t do it and the employee leaves
work»;

1) There is no right answer.

Kputepun u mkaJjia olieHKM TecTOBOI0 3a1aHUSA
- OLICHKA «3a4YTEHO»: TECTOBOE 3a/IaHHE PEIICHO BEPHO;
- OLICHKA «HE 3a4TE€HO»: TECTOBOE 3a/IaHKE PEIICHO HE BEPHO

Tunosbie MNPAKTHICCKHUE 3aJaHUsA

[lpeanonaraercs, 4ro, TMpHCTynas K OCBOeHHI0O aucuuiuinHbel  «IIpodeccunonansHO
OPHEHTUPOBAHHBIN MHOCTPAHHBIN S3BIK», CTYACHTHI YK€ MPOIUTH OOUIM Kypca HHOCTPAHHOTO SI3bIKa U
UMEIOT HeOOXOAMMbIE HAaBbIKM YTEHHS U IIEpeBOJA TEKCTOB CPEIHEH CIOXKHOCTH, BIaJCIOT 0a30BbIMU
3HaHUAMM TIpaMMaTUKU. [losToMy Bce mpakTHYecKHE 3alaHus HaNpaBlEHBI, NPEXKAE BCEro, Ha
3aKpeIuIeHUe IPUINYECKON JEKCUKH (CJIOB M CIOBOCOYETAHUI) B IPOLIECCE UHTEPIIPETALUHN TEKCTOB, a
TaKXe Ha OTPaOOTKY HAaBBIKOB PELICHUS MPOPECCHOHATBHBIX 3a7ay Ha aHTJIIMICKOM SI3BIKE.

IIpakTH4eckoe 3aganue 1

IIpounTaiiTe cnpaBKy, COCTaBJICHHYI0 IOPHCTOM IO JieJIy 0 HAPYIIEHHH KOHTPAKTHBIX
obs3arenbeTB. OnpenesnTe, Kakue U3 BbICKA3bIBAHMI, IPHBEJIEHHBIX IOC/IE TEKCTA, SIBJISIOTCS
BePHBIMHU, KAKHe HeT

New client notes

Name: Charlotte Hewittson

Address: Chatsworth School of English, Braeburn House, Chatsworth, CH3 2SJ
Telephone: 0771 883567

Appointment: 10 July, 2pm

Charlotte Hewittson has a language school in Chatsworth. Her school teaches English to foreign
students. On the last Thursday of every month Charlotte takes her students for a day in London. They
visit attractions like Madam Tussaud’s and Buckingham Palace and they eat lunch in Hyde Park.
Charlotte uses a local bus company to take her students to London. The name of the bus company is
Chatsworth CitiTravel. Charlotte first used this bus company six years ago. She trusts them and has a
good working relationship with them. However, Charlotte never signs a contract with them. She
always books the bus by phone.

On 2 June Charlotte telephoned the bus company to book the bus as usual for the last Thursday
of the month. Unfortunately it was lunchtime and no one was in the office. Charlotte left a message
on the answering machine to make her usual booking. The bus company secretary called Charlotte
back, but Charlotte was teaching her class. The secretary left a message for Charlotte. The message
was, 'We are very sorry Charlotte, but we can't give you a bus on the last Thursday of this month. We
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will send one on Friday instead. Call us back immediately if this is not OK. If you don't call us our
driver will be there on Friday.

Charlotte needed a bus for Thursday, not Friday. So, she used another bus company. She forgot
to call Chatsworth CitiTravel to say that Friday was no good. The bus arrived on Friday morning.
Now Chatsworth CitiTravel wants the cost of hiring the bus. This is £360.

I need to advise Charlotte about paying CitiTravel the £360 that they are demanding from her.
My advice depends on Charlotte's situation with CitiTravel. If she has a contract with them she is
obliged to pay. If there is no contract with them then there is no obligation to pay.

a) Charlotte takes her students to London every Thursday (True/False).

b) Charlotte’s students are not English (True/False).

¢) Charlotte signed a contract with the bus company six years ago (True/False).

d) Charlotte agreed to use a CitiTravel bus on Friday instead of Thursday (True/False).
e) The cost of hiring the CitiTravel bus is £360 (True/False).

IIpakTHyeckoe 3aganue 2

AJBOKAT, KOTOPbI 3AaHUMAETCH [1€JIOM, ONIUCAHHBIM B IPAKTHYECKOM 3a/1aHuM 1, cocTaBuIa
pe3toMe no aeny. [lpounTaiite pe3roMe U 3aM0JTHHUTE NPOMYCKH CJI0BaMH, NPHBeIeHHBIMH Tepes
TEKCTOM

Offer, acceptance, offeror, precedent, case, contract, obliged

Lawyer's opinion

Does Charlotte have a (a) with Chatsworth CitiTravel?

In some legal systems around the world the answer is “Yes” and in some it is “No”. Many
lawyers will say it is difficult to reach a definite conclusion.

According to English law, Charlotte probably does not have a contract with the bus company.
Because she has no contract with the bus company she is not (b) to pay the £360.

What are my grounds for concluding that Charlotte has probably not made a contract with
CitiTravel?

Because there is a (¢) in English law that says (d) of an (e) cannot
be made by silence. Acceptance must be actively communicated to the (f) . In this
(2) Charlotte did not accept the bus company's offer.

Therefore there is no contract.

b)

IIpakTHyeckoe 3aganue 3
IIpounTaiite 7a100bI COTPYAHHKOB PA3JIMYHBIX KOMIIAHUHI HA cBoux padoronareseil. Huxe

JaHbl puandeckne GopMyJMpoOBKH HAPYIIeHUIT TPyaoBoro npasa. Hanmmmure umMena
COTPYAHMKOB, *KaJI00bI KOTOPBIX COOTBETCTBYHT YKA3aHHBIM (popMyJIMPOBKaAM
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Anna Kingston. I am a machine operator in a factory in Chatsworth. I have worked here for
two years. | have just discovered that a man who works here is paid £2 an hour more than I am for
doing exactly the same job as me.

David Cainley. I work in the office of a publishing company. I had to attend a disciplinary
meeting last month because I was accused of using the Internet to look at football websites during
paid working hours. I was dismissed at the end of that meeting. I was extremely angry because my
employer refused to allow my trade union representative to attend the disciplinary meeting with me.

Arthur Bentley. I am 55 years old. I work for a travel agency. Last month our manager
resigned and the job of branch manager became available. Despite the fact that I have 20 years’
experience of this type of work, a younger man in my office was promoted over me. The area
manager actually told me afterwards that although they were impressed by me at my interview they
thought that I was too old to handle the new technology that the company were planning to introduce
over the next few years. I feel that this is extremely unfair.

Simon Cole. I am 45 years old. I applied for a job working in a petrol station in Chatsworth.
The job advertisement said applicants should be “young and dynamic”. I was not selected for
interview, despite lots of previous experience of doing similar jobs. I believe the employer only
wanted people who were younger than me.

Brian Hedley. I am 19 years old. I work for a sole trader who runs a gardening business. Last
month I decided to take out a loan and the bank asked for my last three months’ pay slips. My
employer pays me in cash at the end of every day and refuses to give me pay slips. Without proof that
I earn money I can’t get a loan.

Jack Walsh. I am 23 years old. I do seasonal work for a local fruit grower near Chatsworth and
I pick fruit for eight hours every day. The law says that my employer must pay me at least £5.35 an
hour but my employer only pays £3 an hour.

Deborah Clark. I worked in the office at a local brewery. My employer needed to reduce the
number of administrative staff last month because there wasn’t enough work for everyone. Two of us
in the office, my colleague Jane and I, have young children and we only work 20 hours a week in
comparison to the other employees who work 37 hours a week. The boss made Jane and I redundant,
although we had actually been there longer than some other employees.

Alex Harmon. I am 41 years old and I have worked for all of my working life in a factory that
produces furniture. The factory is due to close in two months and we will all be made redundant. It is
really difficult to get a new job at my age but to make matters worse my employer refused to let me
have a morning off to go for an interview.

Dan Beale. I work for an advertising agency based here in Chatsworth. My employment
contract clearly states that I will be paid on 26th of each month but my employer always pays me
later than that. I have had a few financial troubles as a result.

Maggie Redman. I used to work as a manager of a restaurant business until I resigned last July.
I didn’t want to resign but when my employers found out that I was expecting a baby they treated me
very badly and I didn't feel that I could stay.

a) You have suffered a detriment or have been dismissed as a result of your employer's refusal
to allow you to be accompanied at a disciplinary / grievance hearing.
Employee name:

b) You have a complaint based upon breach of contract.
Employee name:

¢) You have a complaint based upon a discriminatory advertisement.
Employee name:

d You have suffered discrimination in the workplace on the grounds of age.
Employee name:
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e) Your employer has failed to provide equal pay for equal work.
Employee name:

f) Your employer has failed to allow time off to seek work during a redundancy situation.
Employee name:

g) Your employer has failed to provide a written pay statement.
Employee name:

h) You have suffered a detriment or have been dismissed on the grounds of pregnancy.
Employee name:

i) You have suffered a detriment or have been dismissed as a result of your employer’s failure
to pay the minimum wage.
Employee name:

j) You have suffered less favourable treatment or have been dismissed as a result of being a
part-time employee rather than a full-time employee.
Employee name:

IIpakTH4eckoe 3aganue 4

IIpounTaiiTe MpeaiOKeHUsI, OMUCHIBAIOIIME Pa3JIMYHbIEe CUTYAllMH, CBA3AHHbIE C IeJUKTHBIM
npaBoM. 3anoJIHUTe Npodesbl NPeAIoraMi, COOTBETCTBYIOIIMMH HOPMAaM OPUAUYECKOT0

AUCKypca

a) Each citizen within a particular jurisdiction is liable ~ any breach of his or her duty of
care.

b) If you cause harm someone as a result of a breach of the duty of care then you will
probably be ordered to pay damages to that person.

¢) The amount of damages that you have to pay will be dependant the circumstances of the
case.

d) My client is entitled redress for the harm that she has suffered.

e) Many of the principles of the modern law of tort arose @ the facts of the case of
Donoghue vs Stevenson.

f) Many of the obligations that we have under the law of tort are imposed upon us statute.

g) Do we agree the fact that your client was liable for this accident?

h) There was no break in the chain  causation and your client was directly responsible for
my client’s loss.

i) Mrs Donoghue met her friend at a café ~ the town of Paisley.

j) When Mrs Donoghue’s case went to court there was no legal precedent  such an action.

IIpakTHyeckoe 3aganue S
ComnocraBbTe TepMHHBI NPeINPUHAMATENBCKOI0 NMPaBa M AePUHUIHA

1) sole trader, 2) liable, 3) assets, 4) annual, 5) set up, 6) option, 7) register, 8) expenses,
9) profit, 10) investment, 11) manage, 12) self-employed

a) An is one of the available choices from several possibilities.
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b) Your are the money that you must spend on the day-to-day costs of the business.

c) An is the amount of money that someone puts into a business with the aim of
making that business successful and getting more money back.

d) To something means to start something or to create something, especially a
business.

e) A is a person who owns and runs an unregistered business by himself or herself.

f) To be means not to have a boss. You organise your own work and people pay you

for the goods or services that you provide. You are responsible for paying tax on the money you
receive.

g) Your is the amount of money you get from selling something or providing a
service to someone, after you deduct the costs of making that thing or providing that service.

h) Your are things that you own and which have a financial value, for example your
house, your car or the money that you have in the bank.

i) To be for something means that you are legally responsible for that thing.

7)) To as something means to put your name on an official list for a particular
purpose.

k) To a business means to have control of how you run that business.

1) An event is something that happens once every year.

Kpurepnu u mkajia oneHKH NPaAKTHYECKOT0 3a]aHus

OreHKa «OTJIMYHOY» BBICTABISIETCS CTYACHTY, €CIM OH CAMOCTOSATEIHHO W MPABHIBHO BBITTOIHUI
MPaKTUYECKOe 3allaHhe, YBEPEHHO, JIOTHYHO, CIIOCOOCH IIOCIEOBATEIFHO M apTyMEHTHUPOBAHO
OOBSICHUTH CBOU PEIICHUS, MOIB3YSICh FOPUINICCKUMU TEPMUHAMMU.

O1eHKa «XOPOIII0» BBICTABIISIETCS CTYACHTY, €CIIM TIPU BBITIOJIHEHUH 3a/IaHUS OH JOMYCTHII ABE-TPU
OIIMOKH, OJHAKO MPHU yKa3aHWUU HA TH OMIMOKH MOXKET JIETKO UX HUCIPABUTHh U OOBSICHUTH, TOUEMY OHH
OBLITU IOIYIICHBI.

OreHKka «yIOBIETBOPUTEIHHO» BBICTABISCTCS CTYACHTY, €CITU TPU BBHIMOJHEHWH 3a/aHUs OH
JOMyCTUI 60J1ee TpeX OMUOOK, C TPYIOM CITOCOOEH OOBSICHUTh, IIOYEMY 3TH OIIMOKHU OBLIN TOMYIICHBI.

OreHKa «HEYTOBICTBOPUTEIHLHOY» BBICTABISIETCS CTYJCHTY, €CIM OH HE BBITOTHWI MPAKTHUECKOE
3a/IaHKE WX BBITIOJIHWI C TPYOBIMU OIIUOKaMHU.

Tunosble 3aJaHUA 1JIA IPOMEKYTOYHOM aTTeCTAllUU
TunoBble NpaKTHYECKHE 3aJaHNUS 1JISA POMEKYTOYHOM aTrTecTanuu (qud.3a4yer)
3ananmue 1

Ilepen Bamu rpynnbl TePMHHOB, TPH TEPMHUHA OTHOCATCS K OIHOM TeMaTH4eCKOi rpymie,
CBSI3AHHOM C TOM WJIM MHOH 00J1aCTHIO MPaBa, OAMH TEPMUH B pany JumHuid. Haiigure Juimnee
CJIOBO B KaXK/A0# CTPOKe

Ilpumep: A offer B acceptance C binding D consideration.

3nech nuiHee cioBo — «binding» («uMeronHii 003aTeNbHYIO CHITY»), TOT TEPMHUH XapaKTepU3yeT
KOHTPAaKT WJIM JIOTOBOP B LEJOM, TPH Jpyrue TEPMHHA MPEACTABISAIOT COOOH 00s3aTeNbHBIC YacTH
CTPYKTYpbI KoHTpakTa. [Ipu oTBeTe Ha BOmpoc 0ObSICHEHHE MPUBOAUTH HE HYXKHO, HEOOXOIMMO TOJIBKO
BBIOpATh BEPHBIN BAPHAHT OTBETA.

(1) A common law B precedent C ratio decidendi D statute;
(2) A revoked B rejected C factor D lapsed;

(3) A MP B obiter dictum C election D Parliament;

(4) A donation B deed C contract under seal D duress;
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(5) A sue B claimant C defendant D legislation.

Orsersr: 1) ,2)  ,3) . 4)_ ,5)

3aganue 2

B kaxnoii mape npensioxKeHuil, NPpUBeIEHHbIX HUKE, TOJbKO 0JHO OCTPOECHO BEPHO C TOUYKH
3peHusi I PaMMaTH4YeCKOil HOPMBbI, XapaKTePHOH 1JIs1 IOPUANYECKOro JucKypca. Boidepure
NpaBHJIbHOE NPEAJI0KEHHEe

Ilpumep:
(A) Contracts must not be contrary to Acts of Parliament.

(B) Contracts must not be contrary at Acts of Parliament.
Omeem: A

1(A) A precedent is binding upon later cases that are the same or similar in nature.
(B) A precedent is binding to later cases that are the same or similar in nature.

2(A) The lowest courts are called courts for first instance.
(B) The lowest courts are called courts of first instance.

3(A) The company offered David some shares on a special price.
(B) The company offered David some shares at a special price.

4(A) Forbearance is a promise not to do something in the future.
(B) Forbearance is a promise not to do something at the future.

5(A) The contract is not valid because Mr Jackson signed it against duress.
(B) The contract is not valid because Mr Jackson signed it under duress.

Oreerer: 1) ,2)  ,3)_ .4 ,5)

3aganue 3

B xasxxaom npeasiokeHuM NPonyuleH OAHH U3 IOpUInYecKuX TepMuHoB. Hanummure B rpage
«OTBeTBI», KAKHE TEPMHUHBI 10J’KHbI CTOSITh HA MeCTe NPOIYyCKOB

(A) capacity, (B) donation, (C) sum, (D) detriment, (E) factor, (F) term, (G) consent, (H) offer,
(I) liability, (J) dispute.

1. The boy is only 14 years old so according to English law he does not have (1) to
contract.

2. When the parties to a contract exchange consideration they must gain a benefit or suffer a
2)___.
3. The (3) of Peter’s employment contract is six months.

4. A person’s age is one important (4) that decides whether or not a person has capacity
to contract.

5. In the UK the common law says that acceptance of an (5) cannot be made by silence.

6. In England a promise of making a (6) or giving someone a gift is not usually an
enforceable promise because one of the parties has not provided consideration.
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7. In some countries it is possible for one party to a contract to limit his or her (7) for
negligence under that contract.

8. To give your (8) to something means to give your permission for something to happen.
9. There is a (9) between Mr Greene and Mr Cox. Mr Greene issued a claim last week.
10. My client claims the (10) of £5000 in damages.

Kpurepun u mkana oueHku aud.3aqyera

OI_IGHKa «OTJIUYHO» CTAaBUTCHA, €CJIU CTYACHT IMOJIHOCTBIO U 663 OH_II/I60K OTBCTUJI Ha BCC BOIIPOCHI
3aJaHUM.

OrneHka «XOpOLIO» CTaBUTCS, €CJIU MPU BBITOJHEHUH 3alaHUi CTYJIEHT JOMYCTHJI 10 YeThIPEX
OIIUOOK.

OneHka «yJI0BJIETBOPUTEIBLHO» CTABUTCS, €CIIM CTYACHT NMPHU BHIIOJHEHUH AOMYCTUI OT MATH A0
CeMH OIINOOK.

OrneHKa «HEeyIOBIETBOPUTEIBHO» CTABUTCS, €CJIA CTYJIEHT IOMYCTUII 0oJiee ceMU OINOOK.

METOAUYECKHUE MATEPUAJIBI, OTPEAEJIAIOIIUE ITPOLOEAYPbBI OHNEHUBAHUA

MeToanuecKkue MaTepUaJIbl, ONPeaesIoIIne MPoneaypPhl OEHHBAHUS B PAMKAX TeKYIIEro
KOHTPOJISl YCIIeBAEMOCTH

Y CcTHBII onpoc — CPeICTBO KOHTPOJISI YCBOSHHUS YUeOHOT0 MaTepuasa 1o TeMaM 3aHsITHH.

[Ipouenypa mnpoBeACHHs] TAHHOTO OIEHOYHOTO MEPOIPHUSATUS BKIOYaeT B ceds: Oecemy
npernojaBaTesis ¢ 00yJaroluMcs Ha TEMBbI, CBSI3aHHBIE ¢ U3y4aeMON TUCIUIUIMHOMN, U pacCUUTaHHOE Ha
BbISICHEHHE OO0beMa 3HAaHMH OOydalomerocss I0 OIpEeIeJIEHHOMY paslieny, TeMe, mpobieme
(MHAMBUYATEHO WM (PPOHTAIBHO).

[TokazaTenu st OLEHKM YCTHOrO OTBeTa: 1) 3HaHME Marepuana; 2) MOCIeI0BaTEIbHOCTb
W3JIOKEHUS; 3) BJIaJICHUE PeUbi0 U MPO(EeCCHOHATbHON TEPMHUHOJIOTHEH; 4) MPUMEHEHHUE KOHKPETHBIX
IIPUMEPOB; 5) 3HAHUE PaHEe U3yUYEHHOr0 MaTepuaa; 6) ypoBEHb TEOPETUUECKOIO aHAIN3a; 7) CTENEHb
CaMOCTOSITENTLHOCTH; §) CTENEHb aKTUBHOCTHU B IIpoIiecce; 9) BBIMOJIHEHUE perjiaMeHTa.

Jlis TIOATOTOBKH K JAHHOMY OIEHOYHOMY MEPONPHUSTHIO HEOOXOIUMO H3Y4YUTh Y4eOHBIC
MaTepuagbl MO TEME€ 3aHATHUSA, MPOCMOTPETh CIPABOUYHHUKH IO TpaMMaTHKE, a TakKe IOBTOPHUTH
Marepuabl, 3alKMCAHHbIE BO BpEMs IPAKTUUECKUX 3aHATUH.

TecTupoBaHue — cpe7CTBO KOHTPOJIS yCBOEHUS yueOHOro Matepuana. He MeHee, yem 3a HeEIIO
710 TECTUPOBAHMUS, TPEIOIaBaTENb OMPEAeIsIeT sl 00yJalomUXCsl UCXOIHbIC JaHHBIC IS MOATOTOBKH
K TECTHPOBAHMIO: TEMbI, BOMPOCHI, MO KOTOPBHIM OYyIyT 3aJaHus B TECTOBOMl (Gopme, IUTEpaTypy U
HMCTOYHHUKHU C TOUHBIM YKa3aHHEM pa3/iesioB, TEM, CTaTeH AJisi MOATOTOBKH.

TecTbl BBIMOJHSIOTCS BO BPEMs ayAMTOPHBIX 3aHATHI CEMHHAPCKOTO THUMa (MPaKTHYECKUX
3aHSATHM ).

KomnnuecTBo BOIpOCoOB B TECTOBOM 33JJaHUH ONPEEIISIETCS IPErnogaBaTesieM.

Ha Breimonuaenue tectoB orBogutcs 0,5—1 akageMudeckuii yac.

NuauBuayanbHOE TECTOBOE 3aJlaHUE BBIJAETCsl 0OydaromeMycss Ha OyMakHOM HocuTene. Takxke
TECTUPOBAHUE MOXET MPOBOJIUTHCS C HCIOJIB30BAHUEM KOMIBIOTEPHBIX CPEJICTB M IPOrpaMm B
CHelHabHO 000PYIOBAHHBIX TOMEIICHHUSX.

[Ipy mpOXO0KIEHUU TECTUPOBAHUS IOJIb30BATHCS YUYCOHHMKAMHU M YY4EOHBIMH IOCOOMSMHU HE
paszperaercsi.

YpoBeHb 3HAHHMN OOYYAIOMIETOCS  ONpPENENSIeTCS  OIEHKAMH  «OTIUYHO»,  «XOPOIIOY,
«YJOBJIETBOPUTEIBHO», «HEYJOBICTBOPUTEITHLHOY.

BbinosiHeHHe MPaKTHYeCKUX 3aJaHMil, CBA3aHHBIX C ()OPMUPOBAHUEM HABBIKOB MPaBUIHHOIO
WCIIOb30BaHUS IOPUANYECKUX TEPMHUHOB, TPAMOTHOTO MOCTPOEHUS IOPUIUYECKUX CIIOBOCOUYETAHUN U
MpeIoKEHUH, HHTEPIIPETAlUU TEKCTOB IOPUINYECKOr0 AUCKypca, — MUCbMeHHas popma paboThl
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CTYyJIEHTa, KOTOpasi CIIOCOOCTBYET 3aKPEIUICHUIO M YIiyOJEHUI0 TEOPETUYECKUX 3HAHUU M TTO3BOJISET
chOpMHUPOBATH Y CTYJICHTOB HABBIKHM MPUMEHECHHS 3TUX 3HAHUHN Ha MPAKTHKE.

HpaKTI/I‘IeCKI/Ie 3aJaHusA BBIITOJIHAKTCA BO BpeMH ay,Z[I/ITOpHBIX 3aHHTHﬁ CCMI/IHapCKOFO THUIIA 110
MIPEIJIOKEHHBIM MPEToaBaTeIeM MaTepHaliaM.

KonnuecTBo 3a1annii onpeaensercs NpenoaaBaTesieM.

PGSyHBTaTOM BBIITOJIHCHUS 3adaHUS SABJISICTCS OT‘-IéT, KOTOpBIfI JOJIDKCH coznepxcaTb: HOMep, TeMy
MPAKTHYECKOM pabOThI, KpaTKOE OMUCAHWE KAXKIOr0 3aJaHUs;, BBIMOJHEHHOE 3a/laHUE; OTBETHI HaA
KOHTPOJIbHBIE BOITPOCHI.

YpoBeHb YMEHUI M HABBIKOB OOYYAOIIETOCS OMPEAEIACTCS OLEHKAMU «OTIUYHOY, «XOPOIIO0Y,
«YIOBJIETBOPUTEILHOY, «HEYIOBIETBOPUTEILHO.

MeToauyeckue MaTepUAaJIbl, ONpee/sione NpoueaIypbl OlleHHBAHUS B paMKax
NMPOMEKYTOYHOM aTTecTaAllun

JAunddepennupoBanHblii 3a4eT — 5T0 (HopmMa MPOMEKYTOYHON aTTECTAIIMHU, 3a7a4ei KOTOPOTO
ABIISICTCS KOMIUIEKCHOE OIICHKa YPOBHEW TOCTMIKECHHUS IUIAHUPYEMBIX pPE3ylIbTaTOB OOYy4eHHUs IO
JTUCIUIINHE.

Jud. 3ader ams ouHOM HopMBI 00YUEHHUS MPOBOAUTCS 32 CYET YAaCOB, OTBEJAEHHBIX HA U3yUCHHE
COOTBETCTBYIOLIEH AUCIUILIINHBIL.

[Iponienypa mpoBeneHHs JAHHOTO OLEHOYHOTO MEPOIPHATHS BKIIOYaeT B ce0S OLEHKY
pEe3yNbTaTOB TEKYIIET0 KOHTPOJS YCIIEBAEMOCTH CTYyJEHTAa B TEYEHHE Iepuoaa oOOydeHHUs 1o
mucuuruinHe. s momyudeHus aud. 3adeta HEOOXOOMMO HMMETh OICHKH, IOJYYEeHHBIE B paMKax
TEKYIIEro KOHTPOJIA YCIIEBAEMOCTH, MO KaXI0M TeMe, TPEAyCMOTPEHHON UCIHUILIMHOM.

B xputepun UTOroBoii OLIEHKH YPOBHS MOATOTOBKU 00YYaIOMIETrOCs M0 TUCIUIIIIMHE BXOJIAT:

- YPOBEHb YCBOGHUS CTYJICHTOM MaTepuaa, peycCMOTPEHHOTro paboyueil mporpaMMoi;

- YpPOBEHb MPAKTHYECKUX YMEHUH, MPOJIEMOHCTPUPOBAHHBIX CTYACHTOM MpPU BBINOJIHEHUU
MPAKTUYECKUX 3aJaHHUIA;

- YPOBEHb OCBOCHHUS KOMIIETEHIIH, TO3BOJIIOIINX BBIOIHATH MPAKTUYECKUE 3aJaHMUS;

- JIOTHKA MBIIUICHUSI, 000CHOBAaHHOCTH, YETKOCTb, TIOJTHOTA OTBETOB.

Hud. 3aver nis 3a04HON (GOpMBI MO AMCUMIUIMHE MPEANONAaracT BbIIOJHEHHE CTyIEeHTaMHU
MUCHbMEHHOW KOHTPOJIbHOW paboThI, KOTOpasi BKIIOYAET B Ce0sl HECKOJIBKO NMPAKTHUECKUX 3aJaHHM,
CBSI3aHHBIX C TEMaMH, PAaCCMOTPEHHBIMU B TIpoOIlecCe H3Y4YeHHs] Kypca. THUIOBbIE MpPaKTHYECKHE
3aaHud K Ju. 3a4eTy IpeoCTaBIIsSIOTCS CTyIEHTaM 3apaHee.

[Ipy moAroTOBKE K CIaye NMCBMEHHOW pabOThl TIOJIb30BaHWE Yy4dyeOHWKaMH, Yy4eOHO-
METOAMYECKUMH TIOCOOMSMH, CPEICTBAMH CBSI3U U 3JICKTPOHHBIMHU PECypcaMHu Ha JHOOBIX HOCHTENSIX
3arpenieHo.

Ha nanucanue pabotsl ctyaenty gaercs 20-30 munyt. Ilocne chmaum paboT mpemnopaBatelb
MPOBEPSIET KAKIYI0 pPabOTy W OOBABISET OOy4aloImEeMyCs OLICHKY MO pe3yiabTraraMm aud. 3adera, a
TaK)K€ BHOCHUT 3Ty OLIEHKY B aTTECTAllMOHHYIO BEJOMOCTb, 3aUETHYIO KHUXKKY.

YpoBeHb 3HaHUI, YMEHUI U HaBBIKOB OOYYAIOIIETOCS ONPENENSIeTCS OLEHKAMHU «OTIUYHOR,
«XOpOILOY», «yIOBIETBOPUTEIILHOY, «HEYIOBIETBOPUTEIBLHON.

8. YYHEBHO-METOANYECKOE U THOOPMAIIMOHHOE
OBECIIEYEHME JUCIIUITJINHbI

8.1. OcHoBHas quTeEpaTypa

AHTTIUICKHHA UTS FOpUCTOB [ DIEKTPOHHBIN pecypc]: ydeOHUK Ui CTYJICHTOB By30B, 00yUYaIOIINXCs
no crienuanbHOoCcTH «tOpucnpynenuus»/ A.A. Jlebenesa [u np.].— DAEKTPOH. TEKCTOBBIE AJaHHBIE.— M.:
IOHUTU-AAHA, 2022.— 375 c.— Pexum noctyna: https://www.iprbookshop.ru/123367
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KapaynoBa, 10.A. Amnxrnuiickuii s3pik i topuctoB  (B2-Cl): yueOHMK myis  BY30B/
10. A. KapaynoBa. — Mocksa : WM3marensctBo IOpaiit, 2023.— 302 c.— (Bricmee o0pa3oBaHue). —
ISBN 978-5-534-06733-0. — Tekcr : anekrponnsiii // Obpa3zoBarenbHas minatdopma FOpaidt [caiiT]. —
URL: https://urait.ru/bcode/511436.

8.2. /lomosiHUTEIbHAS JIUTEPATYPa

PycseBa, M. M. AHrnuiickuil s3Ik JUIs Iopuandeckux crnenuansHocreil. English for Law students :
yaebHnoe mocooue / M. M. PycseBa. — Capanck : Cpeane-Bommkckuit uacturyt (dpunuan) BI'VIO (PITA
Muntocra Poccun), 2021. — 103 ¢. — ISBN 978-5-6046540-9-5. — TekcT : 31IeKTpOHHBIN //
DNeKTpOHHO-OUOIMOTEeUHAS cucrema IPR BOOKS : [caitT]. — URL:
https://www.iprbookshop.ru/115008.html

CrynnukoBa, JI. B. Anrawmiickuii s3pik Ui topuctoB (Learning Legal English) : yueOnuk u
npakTukyMm 1ist By3oB / JI. B. CtynmHukoBa. — 3-e¢ u3f., ucnp. u gom. — Mocksa : M3narensctBo KOpaiit,
2023.— 403 c.— (Bricmiee oOpaszoBanue). — ISBN 978-5-534-10358-8. — Tekct : AJIEKTPOHHBIH //
O6pazosarenpHas iardopma FOpaiit [caiiT]. — URL: https://urait.ru/bcode/510945.

8.3. [IporpammHoe obecnieyenune
Microsoft Windows unu SIaaexc 360
Microsoft Office Professional Plus 2019
Koncynprant-Ilntoc

Google Chrome unu Snaexc.bpayzep
JIuHKO

8.4. IIpodeccnonanibHbIe 0a3bI JAHHBIX
- AHO BO CKCH - 1C: bubnuoreka — https://www.sksi.ru/environment/eor/library/

8.5. UndopmaumonHbie cIPaBOYHbIE CHCTEMbI

- CnpaBouHo-nipaBoBas cucrema «Koncynbrantllmoc» — http://www.consultant.ru/

- MndopmarnmonHo-cnpaBoyHas cucrema Bepxosuoro Cyna — https://vsrf.ru/lk/practice/cases

- CnpaBo4yHO-TIpaBOBast cucrema «3aKOHOATETBCTBO Poccumn» -
http://pravo.gov.ru/proxy/ips/?start_search&fattrib=1

8.6. UnTepHeT-pecypcesbl

- Hayunas snekrponnas 6ubnuoreka - https://www.elibrary.ru/

- [ludporoit o6pazoBatensHbIin pecypc IPR SMART - https://www.iprbookshop.ru/

- O6pazoBatenpHas miardopma FOpaiit - https://urait.ru/

- Undopmarmonno-npaBosoit moptan TAPAHT.PY - http://www.garant.ru/

- Ounmaneheii caiit Bepxosaoro Cyna PO - www.vsrf.ru

- DnextpoHHas 6nbnuoreka «Bce yueOHukm» - http:// www.vse-ychebniki.ru/

- DnextponHast bubmmoreynas cucrema «CKCH» - https://www.sksi.ru/environment/ebs/1363/.

8.7. MeToan4yeckne yKa3aHus 10 OCBOEHHUIO U CIUTIINHbI

MeToanyeckue yKkazaHusi K IPAKTHYECKUM 3aHATHAM

OcHOBHOE Ha3HAUYEHHUE MPAKTUUYECKUX 3aHIATUN 3aKII0YAETCsl B BHIPAOOTKE y CTYJCHTOB HaBBIKOB
YTCHUA, ICPCBOJA, IOHUMAHUS aHTJIOA3BIYHBIX TCKCTOB, IPUMCHCHU A 3HAHUU rpaMMaTuKu JJid
KOMMYHHUKAIIMK B YCTHOH M NMHUChMEHHOH (opme. s 3TOro crymeHTaM K KaKAOMY NPaKTHYECKOMY
3aHATUIO NPCAJIararoTCsa TCKCThI JIS1 UTCHUSA, ICPCBOJA U O6C}’)KI[€HI/I$I U IPAaKTUYCCKHUC 3aJaHUA B BUIC
3aJJaHUi K TEKCTaM, a TaK e IpaMMaTUYCCKHi MaTeprall U yIPaKHEHHs HA 3aKPETUICHUE TPAMMaTHKH.
Kpome Toro, yyactue B MpakTHUECKUX 3aHATUSAX MPENNojiaracT OTpabOTKy U 3aKperuieHHe CTyICHTaMu
HaBBIKOB pa0OTHI C MOJTy4YeHHON WH(pOpMaIe, BeIeH!s TUCKYCCH, cOOeCeIOBaHUN U T.II.
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[Ipu moAroToBKe K MPAKTUYECKOMY 3aHATHIO MOYKHO BBIACTUTH 2 ATara:

- OpraHu3alMOHHbIN;

- 3aKpeIUICHUE MaTepuaa.

Ha nepBom 3Tane cTyAeHT IJIaHUPYET CBOIO CAMOCTOSITENIbHYIO paboTy, KOTOpasi BKIIOYAET:

- YICHEHUE 3a1aHUs [T CAMOCTOSITENIbHOM paboThI;

- 10100p PEKOMEHI0BAaHHOH JTUTEPaTypHI;

- cocTaBlieHUE IJaHa paboThl, B KOTOPOM OIPENENSIIOTCS OCHOBHbBIE IMYHKTHI MPeICTOsIIEN
MIOATOTOBKH.

CocraBrieHue 11aHa JUCHUILTUHUPYET U MOBBILIAET OPraHU30BaHHOCTD B paboTe.

Bropoii 3Tan BkiIt0YaeT HEMOCPEACTBEHHYIO MOATOTOBKY CTYJIEHTA K 3aHSATHIO.

Haunnate Hazo ¢ u3y4eHHsI HOBOII JIGKCUKH, a TAaK)K€ 03HAKOMUTENILHOTO UTeHus TekcTa. [lepedyenn
TEOPETUYECKHX BOMPOCOB IO ITPaMMAaTHYECKON TeMe, Ha KOTOpbIE CTYACHTHI JOJDKHBI 00paTuth 0coboe
BHHUMaHUeE, ONpeleNsieTcs MpernojaBaTesieM, BeIyIIMM COOTBETCTBYIOIIEE 3aHATHE, W 3apaHee (0
MPOBE/ICHUSI COOTBETCTBYIOUIETO MPAKTUYECKOTO 3aHATHs) AOBOJUTCS 1O CBEACHUS O0yJaromuxcs B
YCTHOW WM TNHUCBbMEHHOM ¢opMme. ['pammaTHuecKkue BOMPOCH TE€Mbl OOBIUHO pPAacCMaTPUBAIOTCA U
3aKPETUISIOTCS Ha MPAKTUYSCKOM 3aHSTHH TTPH BBHITIOJTHEHUN KOHKPETHBIX yIIPaKHEHUN.

3amaHusi, MOpENCTaBICHHbIE IO  KaXJ0H Teme, HMEIOT  MPAKTUKO-OPUEHTHPOBAHHYIO
HAIMpPaBIEHHOCTh W MPU3BAHBI MAKCUMAIBHO MPUOIU3UTE CTYJEHTOB K PEAbHBIM YCIOBUSM MPUMEHEHUS
MHOCTpPaHHOTO s3bIKa. [IOCKOJIBKY OCHOBHasl LieJb 3aJaHMM 3aKJII0OYaeTCs B BBIPAOOTKE Yy CTYJIEHTOB
CHOCOOHOCTH MOHMMATh MUCHMEHHYIO M YCTHYIO WHOCTPAHHYIO pe€4Yb M HABBIKOB €€ MPUMEHEHHS, MPH
pelieHu  3a1a4i 00ydJaroIieMycs 1es1ecoo0pa3Ho MPUACPIKUBATHCS CICTYIOIIEH CXeMbl JCHCTBU.

B nepByio ouepenp, CTyIEHTY cCileAyeT TUIATEIbHO HM3YUUTh 3aJaHUE U BBIJACIUTH CPEIUd HUX
JIEKCUYECKH TpYyJIHBIE MECTa, 3aTeM OIpelNeIUTh Kakue TIpaMMaTUYECKHE KOHCTPYKLIMH MOJJIeKaT
MPUMEHCHHUIO B JAHHOW CUTYAllMH, IOCJIE Yero JaTh Pa3BEpPHYThIE M TPAMMATHUYECKU IPaBUIbHBIC
OTBETHI. BrimomHeHne 3aaHuii MOXKET OBITh TIPEJICTABIICHO B MUCAMEHHOW MK YCTHOU dopme. B ciiyqae
BapUATHBHOCTH BBIMIOJTHEHUS 3a/IaHUs CIIeyeT 000CHOBATh BCE BO3MOKHBIE BAPUAHTHI.

B cBs3u ¢ atum pabora ¢ peKOMEHIOBaHHOW JUTEparypoil obs3atensHa. Ocoboe BHUMaHHE MPHU
3TOM HEO0OXOAMMO OOpaTUTh Ha COJEpKAaHUE OCHOBHBIX JIEKCUKO-TEMAaTUYECKUX TEeM, OObSICHEHUE
rpaMMaTUYeCKUX HOPM U TMPaBUJ HWHOCTPAHHOTO $3bIKA, YSICHEHHE MPAKTHYECKOTO MPUMEHEHUS
paccMaTpuBaeMbIX IpaMMaTHYECKHX BOMpPOcoB. B mporiecce 3Toii paboThl CTYEHT AOKEH CTPEMUTHCS
MOHATh M 3allOMHUTH OCHOBHBIE TMOJIOXKEHHUS PACCMATPUBAEMOI0 TPaMMAaTUYECKOTO0 M JIEKCHMYECKOTO
MaTepuaa, IpuMepsbl, MOSICHSIOUINE ero, pa300paTbes B 3a/IJaHUSX.

3aKkaHYuMBaTh MOJATOTOBKY CIIEAYeT COCTAaBJICHHEM IUIaHa (TIEpPeUHs OCHOBHBIX ITYHKTOB) IO
u3ydaeMoMy Matepuainy (Bompocy). Takoil miaH MO3BOJISIET COCTaBUTh KOHIIEHTPUPOBAHHOE, CHKAaTOE
MPEACTABICHHUE 10 N3yYaeMbIM BOPOCAM U CTPYKTYPUPOBATh U3YUEHHBIN MaTepual.

B crpykType mNpakTH4YecKOro 3aHATUS TPAAUIMOHHO BBIAEISAIOT CIEAyIOUIMe AdTambl: 1)
OpraHMU3aIMOHHBIA 3Tam, KOHTPOJb MCXOJHOTO YPOBHS 3HaHHU (0OCYKICHHE BOMPOCOB, BO3HUKIIUX Y
CTYJECHTOB IMPH MOATOTOBKE K 3aHATHIO; 2) UCXOAHBIN KOHTPOJb (TECTHI, OMPOC, MPOBEPKA MUCHMEHHBIX
JOMAaITHUX 3aJaHui W T.I.), KOPPEKIMS 3HAHUN CTYACHTOB; 3) oOydaromwmii stam (TpeabsBICHUE
QITOpUTMa pElICHUs 3aJlaHui, MHCTPYKIMI MO BBIMOJTHEHUIO 33JaHUN, BBIMOJIHEHHUS] METOAUK WU Jp.);
4) camocTosTeNlbHAs padoTa CTYJCHTOB Ha 3aHATHH; 5) KOHTPOJb KOHEYHOTO YPOBHSI YCBOCHHS 3HAHMIA,
6) 3aKTIOYNTEIBHBIN JTAIl.

Ha npakTrueckux 3aHATHSIX MOTYT IPUMEHSTHCS cleaytoniie Gopmbl paboThI:

* ()poHTaNIbHAS — BCE CTYEHTHI BHIMOJIHSIOT OJHY U TY e padoTy;

* TPYIIIIOBAs — OJTHA M Ta XK€ Pab0Ta BBITIOIHSAETCS TPYIIaMU U3 2—5 4eIOBeEK;

* UH/IMBUyaJbHAs — KaX/IbIi CTY/ICHT BBIOIHIET HHANBUAYAIbHOE 33/1aHHUE.

Dopmel npakmuyeckozo 3auamus: 1) TpaJUIMOHHAs (UTEHUE M TEPEBOJ TEKCTOB, O0CYXIEHUE
CIOPHBIX BOMPOCOB MEPEBO/IA, IPOBEJACHHE YCTHOTO OIPOCa CTYAEHTOB, MOHOJIOTHYECKHE BhICKA3bIBAHUS
CTYJICHTOB; 2) UHTEPAKTUBHAs (COCTABIIEHUE IUATIOTOB, TUCKYCCHH, POJIEBBIC UTPHI).

Humepaxmusnvie opmel npakmuyeckozo 3auaAmus CIYXKHUT JUIsI KOJUIGKTUBHOM OTpabOTKU
JIEKCUYECKOr0 M TIpaMMarudeckoro wmatepuana TeM. C 3TOH 1LeJbl0 MpenojaBaTeleM CTYACHTHI
pa3buBaroTcs Ha paboune TpynIbl B cocTaBe He Oojiee 3 YelnoBeK U UM MpeAsiaraeTcs COCTaBUTh PaccKas,
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03BYYUTHh (HIbM, NEPEBECTH BU3YATbHYI0O HOBEIUTY HJIM IPOBECTH POJEBYIO HIPY, UMUTHPYIOIIYIO
YCTHYI0O KOMMYHHUKAIIMIO HAa HMHOCTPAaHHOM s3bIke. [lo OKOHYaHMM pabOTBl B TpYIIE CTYACHTHI
MPE3CHTYIOT TOJy4YeHHBIE pe3yiabTaThl. B pesynbprare yuactus B paboTe B TpyImax CTyAEeHTaMu
OTpabaThIBAIOTCS HABBIKM KOMMYHUKAIlMM B YCTHOH (opMe Ha HMHOCTPAaHHOM S3bIKE, OOMeHa
uHpopManrell Ha HTHOCTPAHHOM SI3bIKE, a TaKKe MPOPecCHOHATBHO 3HAYMMbIC HAaBBIKM B3aUMOJCHCTBUS
C IPYTHMH JIUIIaMH B (hOpME COTPYTHUUYECTBA, AKTHBHOTO CITYIIAHUS.

B TedyeHme 3aHATHS CTYAEGHTY HEOOXOAMMO BBINOJHHUTH 33/1aHHS, BBIAAHHBIC IIPEIIOJIaBATEIIEM,
BBITTOJIHEHUE KOTOPBIX 3aYMTHIBACTCS, KaK TeKyIIas padoTa CTy/AeHTa.

OnuH 13 BaKHBIX BUIOB PadOTHI HA MPAKTUYECKUX 3aHATUSIX — nepegod mekcma. CyIecTBYIOT
pasHble BUJBI MEPEBOAOB (YCTHbIC, MUChMEHHbBIC, TEXHUUECKUE, JIUTEPATYPHBIC), HO OOIIME MPUHIIMIIBI
NepeBO/a BCET/Ia OHU H TE XKeE.

[Ipu nmepeBoae TEKCTa Mepes CTYACHTAaMH BCTAE€T HECKOJIBKO MPOOJIeM: He3HaHUE 3HAYEHUs CJIOB U
IPaBWJI TPAMMAaTUKH, HEOOBIION 3amac CHHOHUMOB, CTpax mepe] 0oibpIM o0beMoM TekcTa. [Iporece
NepEeBO/Ia ICIUTCS Ha YCIIOBHBIC JTAIbI.

1. [Ins Havama HY)XHO IEpEBECTH Ha3BaHHUE, NMPOYNUTATh MCXOMHBIN TEKCT OT Hayaja JI0 KOHIA H
MOTIBITATHCS TIPH 3TOM YJIOBUTH, O UEM HJIET PEUb.

2. 3areM HauWHAETCS HEMOCPEJCTBEHHO caM IepeBojl. Bce He3HAKOMBIE CloBa B 0053aT€ITLHOM
MOpsiIKE HY)KHO BBIIMCBHIBATH B TETPAb MM Ha 3JEKTPOHHBI HOCUTENb. DTO MO3BOJISET 3aUKCHPOBATH
BHUMaHHE Ha JEKCUYECKUX CIUHMIAX, JTyqIIe 3aIOMHHUTD HX.

Eme ofHa c10KHOCTh BO3HUKAET ¢ BEIOOpOM 3HaueHus. OCHOBHAs, YaCTO yNoTpedisemMas JeKCHKa,
KaKk TpaBWJIO, MHOTO3HAa4YHAa. B TakoM cilygyae B cloBape dYepe3 3amsaTyl0 WM 1oJ ImdpaMu
NEPEUYHCISIIOTCS OCHOBHBIE 3HadeHUs. HuKOrna He Hy)KHO OCTAHAaBJIMBATHCS HA MEPBHYHOM 3HAUYCHUH.
Heo0xoauMo yuuThIBaTh KOHTEKCT, B KOTOPOM MOTYT aKTYaJM3UPOBATHCSI BTOPHYHbBIC 3HAUCHHSL.

He HyXHO nepeBoIuTh TEKCT JOCIOBHO, BEPHOCTH 00IEMY CMBICTY (hpa3bl BaxkHee «OyKBaIU3May.
Pe3ynpraT mepeBoga IODKEH OBITH TMOHSATEH HOCHUTENIO PYCCKOTO SI3BIKA, YMTAThCAd KaK XOPOIIMH
PYCCKOSI3BIYHBIN TEKCT, JaKe €CJIM MPU 3TOM MPUAETCS OTCTYMHTH OT JIOCIOBHOM TOYHOCTH. B TO *ke
BpeMs NIEPEBO/IE HE JOJKHO OBITh BBIIYMaHHBIX, IPOU3BOJIBHO BBEICHHBIX (DparMeHTOB.

Ba)kHO TOCTOSHHO TOJI30BAaTHCS PAa3HBIMU THIAMH clioBaped. B akTHBe HOMMKEH MMEThCS He
TOJIBKO TE€3aypyc, COJAEpKAIlMi 3HAUYEHHUS OTIEJBHBIX CJOB, HO M TOJKOBBIM CIIOBapb, CIOBAPb-
CTIPaBOYHUK, CJIOBaph CHHOHMMOB M aHTOHMMOB, Pa3rOBOPHBIN CIOBapb, TEPMUHOJIOTUYECKUH, CIOBAPh
COKpaIlleHUH, TPyJHOCTe M MHOTHE JApyrue, TeM Oojiee 4TO B HACTOAIIEe BpeMs paboTa yrnpouiaercs
HAJIMYUEM DJICKTPOHHBIX CIIOBAPEH.

MeTtoauyeckue yKa3aHus JAJs BHINOJHEHHS CAMOCTOSATEILHOI padoThl

CamocrosiTenbHast paboTa CTYIEHTOB 3aKII0YACTCS:

1) B caMOCTOSTETbHOM M3y4YEHUH JIEKCUKO-TPAMMATHYECKOW TeMbI (UTE€HHE, TepEBO/I, MOITOTOBKA
K YCTHOMY OIIPOCY);

2) B cuUCTeMaTH3allMM U 3aKPEIUICHUHU IOJIyYE€HHBIX 3HAHMM MOCPENCTBOM IEpecKa3a TEKCTOB U B
MOJITOTOBKE K JMCKYCCHH IO TEME;

3) B yriayOJeHHOM M3Y4Y€HUH IPaMMaTHYECKOrO MaTepHaja ¢ UCIOIb30BaHHEM PEKOMEHI0BAaHHON
JTUTEPATYPHI.

CamocrosiTenbHass BHEAyJUTOpHas palbOThl CTYIEHTOB — 3TO MPOJODKEHUE H3YyUCHHS
rpaMMaTHYEeCKOTO M JIEKCHYECKOTO MaTepHajia IUCIMIUIMHBI B IIENSAX Ppa3BUTHH HABBIKOB UYTCHHS,
nepeBoJia, a TakxKe YCTHOﬁ U IIUCHMEHHOU KOMMYHUKAlIUM Ha UHOCTPAHHOM S3LIKC. I'naBHas 3agaydya —
MPOYUTATh M TIEPEBECTH JOMOIHHUTEIbHBIC TEKCTHI, COJIEP)KAaHHE KOTOPBIX CBSI3aHO C NPOWICHHOW Ha
nNpeaAbIAYHICM MPAKTHUYCCKOM 3aHATHUU TGMOﬁ, a TakKXK€ OOIIOJIHUTH 3HAHUA B 06J'IaCTI/I rpaMMaTHUKu C
MTOMOIIIBIO U3YUCHHSI YUSOHHKOB, IPUBEICHHBIX B CIIMCKaX OCHOBHOM U JIOTIOJTHUTEIILHOW JINTEPATYPHI.

Meroanyeckue yKasaHHus 10 MOATOTOBKE K YCTHOMY OIIPOCYy
VYCTHBIA Oompoc MPOBOJUTCS B MHAUBUAYalIbHOW (hOpMe Ha MPAKTUYECKUX 3aHSATHSX, SBISETCS
(dbopMoil TEeKyIero KOHTPOJsi YPOBHS OCBOCHHs y4eOHOU Tembl. [loAroToBKa K Ompocy MPOBOAMTCS B
X0JI€ CAaMOCTOSITENIbHOI pabOThI CTYJJIEHTOB M BKIIIOYAET B ce€0s1 MOBTOPEHUE MPONHIEHHOIO MaTepuasa mo
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BOIIpOCaM  IpezcrosAniero ompoca. Kpome OCHOBHOro Mmarepuana, CTYIEHT JOJDKEH W3y4uTh
JONOJHUTEIbHYI0 PEKOMEHJOBAaHHYIO JMTEpAaTypy M HMH(OpPMaluo IO TeMe, B TOM YHUCIE C
ucnons3oBanueM MHrepHeT-pecypcoB. B cpeaHem, NOATOTOBKAa K YCTHOMY OIpOCY IO OJHOMY
IIPAKTUYECKOMY 3aHATHI0 3aHUMAeT OT 2 A0 3 4YacoB B 3aBHCHUMOCTH OT CIIOKHOCTH TEMBI U
0c0OEHHOCTEH OpraHu3aly CTYIEHTOM CBOEH CaMOCTOSATENbHON paboThl. Omnpoc npennonaaraeT yCTHbINR
OTBET CTyJIEHTa Ha OJUH OCHOBHOM M HECKOJBKO JOIOJHUTENBHBIX BOIPOCOB mIpenoaasarens. OTBeT
CTy/IEHTa JIOJDKEH MPEJCTaBIATh cO00i pa3BEPHYTOE, CBA3aHHOE, JIOTUYECKH BBHICTPOEHHOE COOOIIeHHE
Ha aHIJIMMCKOM s3bIKE. IIpH BBICTABIIEHMM OLIEHKM NPENOJABATENb YUYUTHIBAECT IPABUIIBHOCTh OTBETA I10
COJIEpPKAHUIO, €ro MOCIEA0BATEIBHOCTh, YMEHUE TPAMOTHO CTPOUTh PEUb HA AHIVIMMCKOM S3BIKE, B TOM
YHCJIE C UCIIOJIB30BAHUEM IOPUINYECKON TEPMUHOJIOTHH.

MeTtoauyeckue yKa3aHHs 110 MOATOTOBKE K TECTUPOBAHMUIO

BeImonHeHne TECTOBBIX 3aJaHUK IPENOCTABIAET CTYACHTaM BO3MOXKHOCTH CAaMOCTOSITEIIBHO
KOHTPOJMPOBATh YPOBEHb CBOMX 3HAHUI, OOHAPYKHUBATh MPOOEINbI B 3HAHUAX M NPUHUMATh MEPHI 10 UX
mukBuaanuu. GopMa U3I0KEHUS TECTOBBIX 3aJaHUM IO3BOJISIET 3aKPENHUTh U BOCCTAHOBUTH B IaMATH
npoiiieHHblid MaTepuan. s ¢popMHpOBaHUS 33aJaHUK HCHOJB30BaHA KaK 3aKpbITas, TaKk U OTKpHITas
¢dopma. Y cTyzneHTa eCTb BO3MOXHOCTb BbIOOpa HPaBUJIBHOIO OTBETA MJIM HECKOJIBKUX MPAaBUIIBHBIX
OTBETOB M3 YHUCJA MPEIJIOKEHHBIX BapUAHTOB. {151 BBIIIOJIHEHUs TECTOBBIX 3aJaHUN CTYIEHTHI JOJIKHBI
U3Yy4UTh TPaMMATHYECKMH Marepuan IO TeME, COOTBETCTBYIOIIME pa3feiibl Y4eOHMKOB Yy4eOHBIX
nocooui

Ecin Kakue-To BOIPOCHI BBIHECEHBI MPENOJABATENIEM Ha CAMOCTOATEIBHOE H3Y4YCHHE, CIELyeT
o0paTUThCcs K Y4eOHOW JMTEeparype, PEKOMEHIOBAaHHOW IperojaBaTesieM B KaueCTBE HCTOYHUKA
CBEJICHUN.

MeToanyeckne yKasaHusi 0 MOArOTOBKE K NMPOMEKYTOYHOM aTTecTanuu B popme
Au(pPpepeHHPOBAHHOIO 3a4eTa

HuddepennmpoBannplii 3a4eT — opMa TPOMEKYTOUHON aTTECTAIMH, 33/1a4eii KOTOPOTO SIBIISETCS
KOMITJICKCHOE OLIEHKa YPOBHEH TOCTHKEHUS TUNIAHUPYEMBIX Pe3yJIbTaToB 00yUEeHHUS 110 AUCLHUTUINHE.

Jud. 3aueT mpoBOIUTCS 32 CUET YaCOB, OTBEAEHHBIX HA H3yYEHHUE COOTBETCTBYIOIIECH TUCIUIUINHEI.

[Tponenypa npoBeaeHUsI JTAHHOTO OLIEHOYHOTO MEPOIIPUATHUS BKIIIOYAET B ce0sI: OLIEHKY PE3Yy/IbTaTOB
TEKYIIIET0 KOHTPOJIS yCIIEBAEMOCTH CTYJICHTa B TE€UEHHE MIeproia 00yUeHHs IO AUCLIUILIINHE.

Jns nomyuenus qud. 3aueta HE0OX0JMMO UMETh OIICHKH, OJTY4YE€HHBIE B paMKax TEKYIIETO KOHTPOJIS
YCIIEBA€MOCTH, 10 KaXKJI0M TeME, TPEAYCMOTPEHHON NUCIUTIIIMHOM.

B xputepuu UTOroBoii OLEHKH YPOBHS IIOATOTOBKU 00y4arOIIErocs 1o AUCIHUIIMHE BXOISAT:

- YPOBEHb YCBOCHUS CTYACHTOM MaTepraa, IpeayCMOTPEHHOTo paboyeil MporpaMMoii;

- YpOBEHb MpPaKTUYECKUX YMEHHH, MPOJEMOHCTPUPOBAHHBIX CTYIEHTOM IIPU BBINOJIHEHUH
MPAKTUYECKUX 3aJaHUI;

- YpOBEHb OCBOCHHSI KOMITETEHIIUM, TO3BOJISIOIINX BBIMOIHATH PAKTUYECKHUE 3aJaHNUS;

- JIOTUKa MBIIJICHUS, O6OCHOBaHHOCTB, YCTKOCTD, II0OJIHOTA OTBCTOB.

9. MATEPHAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCHUIIJIMHBI

Jlnist peanu3alyy IMCHUILTUHBI TPeOyeTCsl ClieAyIolee MaTepualibHO-TEXHUYECKOe 00ecrieueHue:

- ISl IPAKTHYECKUX 3aHATHI — ydeOHas ayIuTOpHsl, OCHAIIEHHAast 000pyI0BaHUEM U TEXHUUECKUMHU
cpencTBamMu OOyUeHHS.

- a7 TPOMEXKYTOUYHOM arrecTauuu — y4deOHas ayauTOpHs, OCHAICHHAas OO0OpYJOBaHHEM H
TEXHUYECKUMHU CPEJCTBAMHU O0yUECHHUS.

Jns  camMocTosTeNnbHOW palOoThl: TMOMENIECHHE, OCHAIIEHHOE KOMIBIOTEPHONH TEXHHKOUW C
BO3MOYKHOCTBIO TOJKTIOUEHHsI K cetu «VHTepHeT» M o0ecreyeHueM JOCTyma K 3JIEKTPOHHOM
nH(pOpPMaITMOHHO-00Pa30BATEIHLHOM Cpe/ie OpraHUu3aIiH.
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10. OCOBEHHOCTH OCBOEHMUA JUCIMITJIMHBI IMOAMUA C OI'PAHUYEHHBIMUA
BO3MOXHOCTAMMU 310POBbA

OOyyarommMcst ¢ OTpaHUYEHHBIMA BO3MOXHOCTSIMU 3JI0POBbSI MPEIOCTABISIOTCS CIEIHATBHBIC
y4eOHUKH, y4yeOHble MOCOOMS U IUAAKTHYECKHE MaTepuaibl, CIEelHaJbHble TEXHUYECKHE CpelCTBa
oOyueHusT KOJUIEKTUBHOTO M HWHIUBUAYAIbHOIO TOJIb30BAaHUSA, YCIYIM acCUCTeHTa (ThIOTOpA),
OKa3bIBAIOIIETO  OOyJarOImIMMCS  HEOOXOMMMYH0  TEXHUYECKYI0 TOMOIIb, a TaKXke YCIyTH
CYpAONEPEBOTUUKOB U TH(PIIOCYPAONEPEBOIUUKOB.

OcBocHHE TUCIUTUIMHBI 00 yJaIOIIUMHUCS C OTPAHUYCHHBIMH BO3MOKHOCTSIMU 37I0POBbSI MOKET OBIThH
OpPraHU30BaHO COBMECTHO C APYTUMHU O0yUYaIOLUTUMHUCSH, @ TAK)KE B OT/IEIbHBIX IPyIIax.

OcBocHHE JUCHUIUIMHBI OOYYalOUIMMHCS C OTPAaHUYCHHBIMH BO3MOXKHOCTSIMH  370POBbSI
OCYILIECTBJISIETCS C YI€TOM OCOOCHHOCTEN MCUXO(PHU3NIECKOTr0 Pa3BUTHSL, UHANBHIYaJbHBIX BO3MOXKHOCTEH
Y COCTOSIHHSI 3[I0POBBSI.

B nensx 70CTYmHOCTH MOSTy4eHHs BbICLIEro 00pa3oBaHus 1o 00pa3oBaTeIbHON MporpaMme JUILAMU C
OTpaHUYEHHBIMU BO3MOXKHOCTSIMH 3JTOPOBBSI ITPH OCBOCHUH JTUCITUTUIMHEBI 00€CTIEYHBACTCS:

1) nns ULl ¢ OrpaHUYEHHBIMH BO3MOXHOCTSIMU 3/I0POBBS IO 3PEHUIO:

— MPUCYTCTBHE THIOTOPA, OKA3BIBAIOIINNA CTYICHTY HEOOXOUMYIO0 TEXHUYECKYIO TIOMOIIb C Y4ETOM
WHIUBUAYAIBHBIX OCOOCHHOCTEH (TOMoraer 3aHsATh padodee MEeCTO, NEepeaBUTaThCs, MPOYUTATh U
oopMUTH 3a/1aHUE, B TOM YHCJIE, 3aMUCHIBASI MO JTUKTOBKY),

— NUCbMEHHBIE 3aJlaHusl, a TaKXK€ HWHCTPYKIHMHU O TMOPSJKE HX BBIIOJHEHUS O(OPMIISIOTCS
YBETHMUYEHHBIM MIPUDTOM,

— cnenuaibHble Y4eOHUKH, YIeOHbIe TOCOOUS M AMIAKTUUCCKUE MaTeprasbl (MMEIOIINE KPYITHBINA
mpudT WK ayauodaitisl),

— MHJIMBUAYaJbHOE paBHOMEPHOE ocBenieHrne He Menee 300 Jrokc,

—Tpyu HEOOXOTUMOCTU CTYIEHTY IS BBITIONHEHUS 3aJaHUsl MPEJOCTaBISETCS YBETUYHMBAIOIICE
YCTPOMCTBO;

2) A7 UL ¢ OTPAaHUYEHHBIMU BO3MOKHOCTSMU 3/10POBBS 10 CITYXY:

— MPUCYTCTBUE ACCUCTEHTA, OKA3hIBAIOIINH CTYICHTY HEOOXOUMYIO TEXHUIECKYIO IIOMOIIb C YYETOM
MHIUBUAYAIBHBIX OCOOCHHOCTEH (TOMoraer 3aHsATh padodee MeCTO, NEepeaBUTaThCs, MPOYUTATh U
oopMUTH 3a/1aHUE, B TOM YHCJIE, 3aMUCHIBASI MO JTUKTOBKY),

— obecrnieunBaeTcsl HAIMYUE 3BYKOYCHJIMBAIONICH ammapaTypbl KOJJIEKTUBHOTO MOJIb30BaHUS, MpPU
HEOOXOJMMOCTH 00YyJaroIIeMycsl MPEAOCTaBISIETCS 3BYKOYCHIIMBAOIAs anmnaparypa WHAUBHIYAILHOTO
M0JIb30BAHNUS;

— obecrieunBaeTCs HaUIeKAIUME 3BYKOBBIMU CPEJICTBAMU BOCIIPOU3BEACHNUS HH(DOPMAIIHH;

3) ans ULl C OrPaHUYEHHBIMH BO3MOXKHOCTSIMH 3[0POBBSI, MMEIOIIMX HapYIIEHHUs OIMOpPHO-
JBUTATEIHLHOTO anmnapara;

— MUCbMEHHbIE 3a/I1aHUS BBIMOIHIIOTCS Ha KOMIIBIOTEPE CO CHEIHMATU3UPOBAHHBIM MPOTPAMMHBIM
o0ecrieueHrneM WM HaIUKTOBBIBAIOTCS THIOTOPY;

— 10 JKEJIaHUIO CTYJIEHTA 3aJJaHHsI MOT'YT BBITIOJHATHCS B YCTHOM (hopMme.
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Jlono/iHeHus ¥ U3MeHeHHUs K pado4eii nporpaMMe JMCHHILIHHbBI
«IPOPECCHUOHAJIBHO OPUEHTUPOBAHHBIA MHOCTPAHHBIM SI3BIK»
HanpasJieHue noAroToBku 40.04.01 FOpucnpynennus
HaInpaBJIeHHOCTh (Tpoduib) nporpammsel: I'paikaanckoe npaBo
Ha 2025/2026 yu4.roa

Buecennsre n3menenust Ha 2025/2026 yaeOHbIH TO

YTBEPXJAIO

JlekaH COIMaILHO-IICHXOJIOTUYECKOTO (haKyIbTeTa
T.B.Ilomrapesa

« 15 » masn 2025 1.

B pabouyio mnporpamMMmy BHOCATCSA CJEAYyIOLIME H3MEHEHHs B paszaen 8 «YueOHO-MeToauueckoe M HH(OPMALMOHHOE
obecnieyeHue»:

8.1. OcHoBHas1 IMTepaTypa

1. AHrmmiickuit 361K IS 'opucToB (B1-B2) : yueOHMK 1 pakTUKyM Ui By30B / moj obmeit pepakuuei 1. Y. Unpornosoit. — 2-
e m31., nepepad. u mom. — Mocksa : MzgarensctBo FOpaiit, 2025. — 329 c¢. — (Bricmee o6pasoBanue). — ISBN 978-5-534-
18069-5. — Texker : anexkrponHblii / O6pazoBarenbHas mwiatdopma FOpaiit [caiit]. — URL: https://urait.ru/bcode/559705

8.2. lonosiHuTEILHAS JTUTEPATYPA

1. Anrnuiickuii s3pik uist topuctoB. English in Law : yue6uuk ms By3oB/ C. IO. Pybnosa, B. B. Illaposa, T. A. Bunnukosa,
O. B. IIpxxuromskas ; nox obmeit pexpakiueii C. 10. Py6bnosoii. — Mocksa : Uznarenscto FOpaiit, 2025. — 213 ¢. — (Bricmee
obpaszoBanue). — ISBN 978-5-534-02815-7. — Texkcr : anekrponHbid // OOpaszoBaTtensHas miatgopma FOpaiit [caiit]. —
URL: https://urait.ru/bcode/560239

Cesepo-K: " i MIHCTUTYT
BUB/IMOTEYHO-MHGOPMALIMOHHbIN
LIEHTP

2024-2025 yyebHbwirop,

8.3. [IporpammHoOe oGecnieyenne

1. ITaker nporpamm MicrosoftOffice (nuieH3nonHOE).

2. Microsoft Windows (JIHIleH3HOHHOE).

3. [Touckosas cucreMa Yandex (CBOOOIHBIN TOCTYII).

4. JIunko 4.5 — nporpaMMHOe oGecrieueH e [UIsi OpraHu3aiy JMHrahOHHOTo KabuHeTa (JIMLECH3UOHHOE).

8.4. IIpodeccuonanbHble 6a3bl JAHHBIX

OnextponHas 6ubnuoreunas cucrema «CKCH» - https://www.sksi.ru/Environment/EbsSksi

8.5. UndopmanmoHHbie CIPaBOYHbIE CHCTEMbI

CnpaBouHo-npaBoBast cuctema «Koncynprantllinoc»y — http://www.consultant.ru/

Nnpopmanmonno-cipasounas cucrema Bepxosroro Cyna — https:/vsrf.ru/lk/practice/cases

CnpaBouHO-IIpaBoBast cucTeMa «3akoHoaaTenbeTBo Poccumy —http://pravo.gov.ru/proxy/ips/?start_search&fattrib=1

8.6. UutepHeT-pecypcesl

Hayunas snexrponnas 6ubnuoreka - https://www.elibrary.ru/

ITudporoit obpazoBarensusiii pecype IPR SMART - https://www.iprbookshop.ru/
Oobpa3zoBatenbHas mwiatdopma FOpaiit - https://urait.ru/
Nnpopmanmonno-npasosoi mopran TAPAHT.PY - http://www.garant.ru/
Odunmaneusliii caiit Bepxosroro Cyna PO - www.vsrf.ru

OnexTpoHHas 6ubnuoreka «Bce yueGHukm» - http://www.vse-ychebniki.ru/

Pabouas mporpamma mepecMOTpeHa M PEKOMEHIOBaHa Ha 3aceaHuM Kadeapsl cepBuca M TypusMa oT « 14 » mas 2025 r.
npotokoa Ne 10
3aB. Kadenpoii T.B.Bepryn

Pabouas nporpaMma nepecMoTpeHa 1 000peHa Ha 3acelaHuy y4eOHO-METOJUIECKOH KOMUCCUH COLHATBHO-TICHXOJIOTHIECKOTO
¢axynbrera oT « 15 » Mast 2025 r. mpoTtokox Ne 10
IIpencenarens YMK T.B.Ilomrapesa

COI'JTACOBAHO:
3aB. BeIycKaroleil kadeapoit W.B. Ilerposa « 22 » mas 2025 r.
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